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TYPE OF INSTITUTION
HEED Award Recipients

1%

6%

93%

. Baccalaureate-granting Schools (101) v

. Community Colleges (7)

. Law Schools (1)

v" Indicates the category for Your University



PUBLIC VS. PRIVATE
HEED Award Recipients

. Public (79) v*
. Private (30)



INSTITUTIONAL DESIGNATIONS

Your
University
Asian American and Native American Pacific Islander-Serving Institutions (AANAPISI)
Faith-based
Hispanic-Serving Institutions (HSI)
Minority Serving Institutions (MSI)
Predominantly White Institution (PWI) v

Land-grant v

HEED Winners

11%

9%

16%

17%

96%

17%



STUDENT DEMOGRAPHICS




FULL-TIME STUDENTS
Total Enroliment

13% 13%

22%
32%

14%

Less than 4,999 students (21)
5,000-9,999 students (24)

10,000-14,999 students (15)

15,000-29,999 students (35) v/

More than 30,000 students (14)



Men

Women

Non-binary

Other

FULL-TIME STUDENTS
Gender

Your
University

92%

48%

0%

0%

HEED Winners

43.6%

99.9%

0.3%

0.2%



White

African American/Black

Hispanic/Latino

Asian American

Native American/Alaska Native

Native Hawaiian/Pacific Islander

Multiracial

International

Unknown/other

FULL-TIME STUDENTS
Race/Ethnicity

Your
University

73.10%

9.30%

1.30%

2.70%

0.20%

0.10%

3.70%

6.00%

1.60%

HEED Winners

91.1%

9.9%

16.4%

9.4%

0.4%

0.2%

4.4%

6.2%

2.2%



