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At Stevens, we believe diversity and inclusion are 
integral to the success of our institution and our 
students. A degree from the School of Business 
will help give students the expertise in analytics 
and technology to take on the challenges of a
 rapidly changing world, all in an inclusive and 
supportive environment. 

Over the last decade, first-year, women 
undergraduate students in the School of
Business have increased by 617%. We have
launched an Inclusive Leadership Certificate 
program and have developed new dual degree
and ‘4+1’ collaborative programs with universities
in Greece, China, India, Japan and more.
.

INNOVATION 
THROUGH 
INCLUSION

STEVENS.EDU/SCHOOL-BUSINESS

TOP VALUE 
BUSINESS 

SCHOOL

#12 Undergraduate Programs
#14 Graduate Programs 
(Georgetown University 2022)

MBA Class of 2022 100% Employment 
3 months after graduation 

Top 15 ranking from recruiters 
for the past 3 years
(U.S. News & World Report) 

INSPIRED BY HUMANITY, 
POWERED BY TECHNOLOGY. 
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The Wilbur O. and Ann Powers College of Business 
transforms students into innovators, entrepreneurs 
and leaders who succeed in the global marketplace of 
ideas. Through an immersive and inclusive educational 
experience, our students become proven, market-ready 
visionaries poised to shape the future.

• Minority Business Student Association (MBSA) 
Founded in 2017, this active student group is dedicated 
to the professional, academic and personal experiences of 
its members while striving to develop diverse leaders and 
maximize their career potential in business. 

• Association of Latino Professionals for America (ALPFA)
The first chapter in South Carolina, this group offers 
members professional leadership development and cross-
generational networking opportunities as well as career 
opportunities with Fortune 1000 corporate partners.

• Erwin Center for Brand Communications DIVE IN program
Clemson University’s Erwin Center for Brand 
Communications focuses on building the next generation 
of brand leaders. The Erwin Center’s DIVE IN program 
leads the way for the advancement of diversity in brand 
education by inviting historically underrepresented 
students to participate in a weeklong immersive program 
with leaders from across the nation and around the globe.

Clemson offers:
• MENTOR AND LEADERSHIP PROGRAMS. 
• ACCESS TO INDUSTRY PARTNERS. 
• UNIQUE, OUTSIDE-THE-CLASSROOM EXPERIENCES. 
• CUSTOMIZED AND TAILORED CURRICULA. 

Student success through support

Join the conversation

Learn more about business programs, classes and career 
paths by visiting clemson.edu/business/academics.

In the Wilbur O. and Ann Powers College of Business:

More than 91% of first-year, underrepresented students 
returned for their sophomore year in business majors.  

More than 150 new business students identified as first-
generation students. 

75% increase in undergraduate enrollment among 
underrepresented students since Fall 2020.

25% of all undergraduate admission applications in the 2021-
2022 cycle were for majors in the Wilbur O. and Ann Powers 
College of Business. 

By the numbers

clemson.edu/business

ClemsonBusiness

@clemsonbusiness

@clemsonbusiness

www
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Entrepreneurs
The HBCU Founders Initiative 
advances entrepreneurial 
students and alumni.

Advancing Women 
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women’s educational and 
professional success.

Diversity in Real Estate
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Suffolk University’s Sawyer Business 
School is proud to receive the 2023 
Inspiring Programs in Business Award 
from INSIGHT Into Diversity magazine.

Learn how we empower our students to 
become not only future leaders but also 
change agents who positively impact 
society at suffolk.edu/business.
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The Future Faculty 
Diversity Program 

of the Virginia Tech 
Office of Inclusion and 

Diversity provides professional 
development and recruiting 

opportunities to advanced doctoral 
candidates and postdoctoral scholars 

from underrepresented populations. 
Opportunities include workshops, tours of 

research facilities, and conversations with deans 
and faculty about research and teaching prospects, 

academic work, and career mentoring.
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Students Advocate for Gun Reform Following Michigan State Shooting
Following the Feb. 13 mass shooting at 
Michigan State University, which resulted 
in three student deaths and five injuries, 
students mobilized and organized protests to 
advocate for gun reform. Leaders with March 
for Our Lives, a youth-led organization, 
joined hundreds of protestors at the 
Michigan State Capitol to urge lawmakers 
to enact background check laws for gun 
purchasers. The rally served as a precursor 
to the organization’s fifth annual march in 
Washington, D.C., scheduled March 23-25.●

Joseph Kesto, 19, Michigan State University (MSU) 
student and March for Our Lives MSU board 
member, speaks at a campus vigil held on Feb. 21 
in honor of the students who lost their lives to 
gun violence in the MSU mass shooting. (Photo 
courtesy of March for Our Lives)

University Projects 
Preserve Legacies of 
Historical Poets of Color

Two separate projects at Cornell University and 
the University of Delaware (UD) aim to preserve, 
archive, and promote the legacy of hundreds of works 
from 19th- and 20th-century poets of color. 

At Cornell, doctoral student Charline Jao created 
Periodical Poets, a website that features an archive 
of more than 500 poems she found and transcribed 
from numerous 19th-century periodicals managed by 
Black editors in New York City. Many of the works 
touch on the experiences of enslaved people, the 
abolition movement, and issues that impacted Black 
communities of the time.

With a $250,000 Andrew W. Mellon Foundation 
grant, the UD Library, Museums and Press is 
developing a curated archive of 20th-century poet 
activists of color, known as the Poetry as Activism 
Project. The project will involve the digitization 
of historical poems and will examine the role that 
poetry played in the lives of activists who effected 
social and political change in the last century.

OUR NEXT ISSUE

Special Report: Dental, Medical, 
Veterinary, and Other Health Schools

Advertising deadline: 4/10

For more info email us at
ads@insightintodiversity.com

THE LEADER IN ADVANCING BEST PRACTICES IN DIVERSITY, EQUITY, AND INCLUSION

Your opportunities are limitless with the new Ph.D. 
program in business administration at Rochester 
Institute of Technology’s Saunders College of Business 
coming in the fall of 2023. That’s exactly what we had in 
mind when we developed it. 

It’s unlike traditional Ph.D. programs. At Saunders, we 
are always looking forward and this program is designed 
to inspire and train scholars to identify, investigate, 
and solve novel business challenges that influence 
business and society, particularly technological changes. 
We’re pushing the bounds of conventional business 
disciplines of marketing, management information 
systems, strategy, and finance and accounting by 
integrating technology and innovation in the three areas 
of specialization: digital transformation, finance and 
accounting, and strategy and innovation.

Shal Khazanchi, associate dean for research and graduate 
programs, Ph.D. program director, and professor of 
management at Saunders says, “Given that technological 
innovations now dominate the knowledge economy, 
scholars in business need to merge in-depth disciplinary 

knowledge with an understanding of the impact created 
by technological change and vice versa.”

Dean Jacqueline Mozrall adds, “Our new doctoral 
program is timely and unique advancing knowledge and 
practice through research that explores challenges at the 
intersection of business and technological innovation.”

Rochester Institute of Technology is listed among the 
nation’s best research universities in the 2022-2023 
edition of U.S News & World Report Best Colleges. 
Saunders is driving faculty research across a wide 
variety of initiatives that will support the goals of the 
new Ph.D. program including areas focused on digital 
transformation that have altered the marketing of 
products and services including hospitality and tourism, 
the management of information, strategic management 
of technology and innovation and the impact of advanced 
technologies on financial and accounting systems. 
  
Join us. You will be able to connect with advisory boards, 
a global network of more than 25,000 alumni, dedicated 
professors and peers who are driven. 

Learn more about Saunders new Ph.D. in Business 
Administration admission requirements and research 
areas visit: rit.edu/study/business-administration-phd

®
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Common App Adds Gender Option
The Common Application, a nonprofit 
organization and an online resource that allows 
students to apply to more than 1,000 higher 
education institutions using just one application, 
is implementing new changes for the 2023-2024 
academic year that will make the process more 
inclusive for nonbinary individuals.

“Many students face systemic barriers 
embedded within the college application process. 
These barriers can prevent them from taking the crucial first step of applying 
to college,” the organization says.

Applicants will now be able to select “X or another legal sex” as an option 
for their gender, reflecting the U.S. government’s changes to allow “X” as a 
gender selection on passports in 2022.

The modifications build upon the organization’s efforts to expand 
LGBTQ+ inclusivity. Last year, it updated applications to include “Mx.” and 
“other” as prefix options and added “legal” to the first-name question label.●

The Ohio State University (OSU) is 
among 15 institutions that recently 
partnered with NBCUniversal’s NBCU 
Academy to offer journalism training and 
development opportunities to students 
with a special focus on DEI (diversity, 
equity, and inclusion).

The award-winning academy creates 
pathways into the media industry by 
providing graduates with scholarships, 
internships, and access to NBCU-
affiliated speakers.

OSU’s School of Communication and 
College of Engineering are leading the 
collaboration with NBCU Academy, and 
students enrolled in both colleges are 
eligible to participate in the program.

“The School of Communication 
is delighted to partner with NBCU 
Academy to identify and reward students 
who excel academically while making 
positive and significant contributions 
to diverse issues and/or communities,” 
said Osei Appiah, PhD, communication 
professor at OSU, in a statement. 
“The NBCU scholarship award will 
provide students financial support and 
well-deserved recognition. I hope the 
recipients are inspired to continue 
to promote diversity as they pursue 
professional careers in journalism, media, 
and other communication-related fields.”

The NBCU Academy has partnered 
with 45 colleges since launching in 2021. 
In addition to these hands-on programs, 
the academy provides free online training 
and digital content for journalism 
students and media professionals.

OSU will award nearly 20 scholarships 
of $5,000 each through the academy 
over the next few years. Recipients will 
be selected based on their commitment 
to DEI and interest in exploring 
contemporary challenges facing diverse 
communities through their work.●

Partnership at 
Ohio State Offers 
Opportunities for 
DEI in Journalism

OU Program to Train Mental Health 
Personnel for Rural Schools
University of Oklahoma (OU) 
researchers, in collaboration with dozens 
of education-focused organizations, 
recently announced an initiative to 
increase mental health personnel in 
rural Oklahoma school districts.

The new program, known as Project 
Rural Innovation for Mental Health 
Enhancement (PRIME), is funded by 
a five-year, $5.6 million grant awarded 
by The Office of Elementary and 
Secondary Education. The program will 
pay the graduate school costs for 64 
counselors, social workers, and behavior 
analysts. For every year that graduates 
receive program funds, they will serve 
two years in rural, high-need schools.

High-need schools have at least 20 
percent poverty rates and meet the 
federal census criteria for rural schools. 
The program aims to recruit students 
from the school districts researchers 
intend to serve, says Brittany Hott, 
PhD, the project’s lead researcher, 
associate professor of special 
education, and associate director of 
OU’s Institute for Community and 
Society Transformation.

The grant supports $2,000 

educational expense stipends for 
students per semester, program tuition 
and fees, professional organization 
memberships, and conference travel. 
Social workers began training this 
semester and behavior analyst and 
counselor training will start in the fall. 

Hott says the need for such a 
program is strong in the state, which is 
identified as the fourth highest-priority 
state out of 10 in rural education by The 
Rural School and Community Trust 
in its 2018-2019 study, “Why Rural 
Matters: The Time is Now.”

By increasing the number of 
homegrown mental health personnel, 
the project team hopes to see decreases 
in student disciplinary actions, 
such as suspensions and expulsions, 
and increases in positive academic 
outcomes, specifically improvements in 
reading and math performance.

The collaboration includes OU, 
Oklahoma Association for Behavior 
Analysts, the Oklahoma City chapter 
of the National Association for Social 
Workers, American Council on Rural 
Special Education, and more than 30 
nonprofit organizations.●
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WATCH: ‘Pride’
This six-part documentary series 
chronicles the fight for LGBTQ+ 
rights that began in the 1950s and 
continues today. Each episode is 
shot by an LGBTQ+ filmmaker 
who uses their distinct style 
to tell a story of perseverance 
through archival footage, historical 
reenactments, and other narrative 
elements. Together, the episodes 
show the long and difficult battle 
to achieve equal rights — and 
the work that still must be done. 
Streaming on Hulu

IN BRIEF 

LISTEN: ‘Leading  
Diversity at Work’
Leading Diversity at Work, a podcast 
series from the Wharton School at the 
University of Pennsylvania, features 
conversations between Wharton 
professor Stephanie Creary and a 
range of experts in diversity, equity, 
and inclusion. Each episode tackles 
concerns that business leaders face — 
such as how national politics impacts 
DEI in the workplace — and offers 
solutions on how to use their influence 
to make a positive difference. Available 
online at knowledge.wharton.upenn.edu

READ: ‘A Dream Defaulted:  
The Student Loan Crisis  
Among Black Borrowers’
Using more than five years of research, 
authors Jason N. Houle, PhD, and 
Fenaba R. Addo, PhD, examine the 
student loan system and how it negatively 
impacts low-income, first-generation, 
and underrepresented students in the 
processes of debt accumulation and 
repayment. Through their analysis, Houle 
and Addo trace inequities in the current 
student loan crisis back to centuries of 
systemic racism and argue that more 
action is necessary to address ongoing 
disparities in access to higher education. 
Published by Harvard Education Press

READ | WATCH | LISTEN

IN BRIEF 

See our 2023 Diversity Conference Calendar online and 
submit your diversity event at insightintodiversity.com/calendar

WE’LL HELP YOU SPREAD THE WORD

Diversity Conference Calendar

!~!

WHOLE-PERSON 
EDUCATION  
FOR A HEALTHIER 
WORLD

Learn more about PCOM’s efforts in diversity, equity and inclusion at pcom.edu/DIA

PCOM IS PROUD TO BE A 2021 HEALTH PROFESSIONS HEED AWARD RECIPIENT! 
A degree from Philadelphia College of Osteopathic Medicine (PCOM) means more. We teach our students 
to treat the whole person, looking beyond just symptoms. PCOM students engage with the community and 
learn to collaborate as part of a healthcare team to give the best care. 
PCOM recognizes the need for recruiting minority students as we dedicate efforts to close the health 
disparity gap. The PCOM community cultivates an environment of inquiry, inclusiveness and respect; one that 
promotes discovery and celebration of our differences, and fosters an appreciation of the rich social fabric 
that binds us together. 

ONE COLLEGE, THREE LOCATIONS
PHILADELPHIA:
• Osteopathic Medicine (DO)
• Biomedical Sciences (MS, Cert.) 
• Physician Assistant Studies (MS)
• Forensic Medicine (MS)
• Clinical Psychology (PsyD)
•  Mental Health Counseling (MS)
• Educational Psychology (PhD)
• School Psychology (PsyD, EdS)
•  Applied Positive Psychology (MS)
•  Applied Behavior Analysis (MS, Cert.)

• Cognitive Behavioral Therapy (Cert.)
• Professional Counseling (Cert.)
•  Organizational Development &  

Leadership (MS, Cert.)
• Public Health Management and  

Administration (MS, Cert.)
•  Non Profit Leadership and Population 

Health Management (MS, Cert.)

GEORGIA:
• Osteopathic Medicine (DO) 
• Pharmacy (PharmD)
• Physical Therapy (DPT)
• Physician Assistant Studies (MS)
• Biomedical Sciences (MS, Cert.)
•  Medical Laboratory Sciences (MS)
• Medical Simulation (Cert.)
SOUTH GEORGIA:
•  Osteopathic Medicine (DO)
• Biomedical Sciences (MS, Cert.)

PCOM students learn the importance of health promotion, education and service to the community and 
through their clinical rotations and experiences, provide care to the medically under-served populations in 
inner city and rural locations.
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RHODE ISLAND
Sean Edmund 
Rogers, PhD, 
has been 
appointed dean 
of the College 
of Business at 
the University 

of Rhode Island in Kingston. 
Rogers was vice president for 
community, equity, and diversity 
at the university. 

SOUTH CAROLINA
Altheia 
Richardson, 
PhD, has 
been named 
the inaugural 
chief diversity 
officer and vice 

president for diversity, equity, 
inclusion, and belonging at 
Newberry College. Richardson 
previously served as associate 
vice president for strategic 
diversity leadership at Clemson 
University.

VIRGINIA
Tsai Lu Liu, MBA, 
MID, has been 
appointed dean 
of the College 
of Architecture, 
Arts, and Design 
at Virginia Tech 

in Blacksburg. Liu was head 
of the Department of Graphic 
Design and Industrial Design at 
North Carolina State University 
in Raleigh.

CALIFORNIA
Sonya Christian, 
PhD, is the first 
woman and first 
person of South 
Asian descent to be 
named chancellor 
of California 

Community Colleges. Christian 
previously served as chancellor 
of the Kern Community College 
District in Bakersfield.

INDIANA
Margaret Lo, MBA, has been 
appointed the inaugural chief 
sustainability officer at Ball State 
University in Muncie. Lo was 
director of business engagement 
at the Institute for Market 
Transformation in Washington, D.C.

LOUISIANA
Alena Allen, JD, has been named 
dean of the Paul M. Hebert 
Law Center at Louisiana State 
University in Baton Rouge. Allen 
previously served as deputy 
director for the Association 
of American Law Schools and 
professor of law at the University 
of Arkansas School of Law in 
Fayetteville. 

MASSACHUSETTS
Javier Reyes, PhD, has been 
appointed chancellor of the 
University of Massachusetts 
Amherst. Reyes was interim 
chancellor of the University of 
Illinois Chicago.

Ruth J. Simmons, PhD, has been 
named senior adviser to the 
president on engagement with 
historically Black colleges and 
universities at Harvard University 

in Cambridge. Simmons previously 
served as president of Prairie View 
A&M University in Texas.

NEW JERSEY
Hilary L. Link, PhD, 
has been appointed 
president of 
Drew University 
in Madison. Link 
was president of 
Allegheny College 

in Meadville, Pa.

NEW YORK
Reginald Leon Hayes, MDiv, has 
been named assistant dean for 
diversity enhancement at Albert 
Einstein College of Medicine 
in the Bronx. Hayes previously 
served as an associate program 
officer at the National Academies 
of Sciences, Engineering, and 
Medicine in Washington, D.C.

Linda G. Mills, PhD, 
has been appointed 
president of New 
York University in 
New York City. Mills 
was vice chancellor 
and senior vice 

provost for global programs and 
university life at the university.

PENNSYLVANIA
Hikaru Kozuma, 
EdD, has been 
named vice 
provost for 
university life at 
the University of 
Pennsylvania in 

Philadelphia. Kozuma previously 
served as executive director of 
college houses and academic 
services at the university.

Has your campus recently hired a new administrator? 
INSIGHT Into Diversity  wants to publish your news!

Send your announcements to editor@insightintodiversity.com

NEW DIRECTIONS



FIRST-GEN

Texas Tech University was proud to host the 2023 First-Gen
Student Summit this spring, which was attended by over 300
students ranging from high school to undergraduate and
graduate students. The Summit featured breakout sessions and
presentations on topics such as the college application process,
financial aid, and navigating the college journey.
Texas Tech is proud to serve nearly 30% First-Generation
college students and is a proud First-Gen Advisory Institution.
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National Partnership Seeks to Scale 
Innovative Career Pathway Programs
By Erik Cliburn

Over the next two years, leaders in 
government, industry, and education will 
work together to create a shared vision 
of the future of education-to-career 
pathways that addresses long-standing 
inequities and ensure sustainability.

The initiative, entitled Launch: 
Equitable & Accelerated Pathways for 
All (Launch), is a large-scale national 
partnership between higher education 
institutions, nonprofit organizations, 
state and local governments, workforce 
leaders, and K-12 school districts 
created to support existing and develop 
future pathway models that advance 
education and career opportunities. 
Launch initiatives emphasize support 
for economically disadvantaged and 
historically marginalized communities.

Announced in early February, 
Launch is led by five nonprofit 
organizations: Advance CTE, 

Education Strategy Group (ESG), 
ExcelinEd, Jobs for the Future, and 
New America. Eleven geographically 
diverse states serve as sites for two 
cohorts, Impact and Innovation.

Improving Existing Pathways
Launch participants represent urban, 
suburban, and rural communities. 
The Impact Cohort includes teams in 
Indiana, Kentucky, North Carolina, 
Rhode Island, Tennessee, and 
Washington. Innovation Cohort 
members are in Delaware, Illinois, 
Ohio, and Texas. Locations in 
Colorado are involved in both cohorts. 

These states and the communities 
within them were intentionally 
selected to ensure that college-to-
career pathways are broadly accessible 
and replicable on a national scale, 
says Kate Kreamer, deputy executive 

director of Advance CTE.
“We want to demonstrate that these 

can be scaled and supported in every 
context, in every geography,” she says. 
“This is not just for big states or small 
states, but it’s really a coast-to-coast 
effort because pathways can and 
should be scaled and available in every 
community across this country.”

The Impact Cohort focuses on 
improving existing pathways for 
marginalized students by expanding 
internships and apprenticeships, 
providing and bolstering personalized 
advising, and aligning curricula and 
workforce expectations. A three-
month needs assessment is planned to 
help identify and dismantle systemic 
barriers to academic completion and 
access, especially for marginalized and 
disadvantaged learners. 

Much of the work will focus on 

Members of the Impact Cohort, part of Launch: Equitable & Accelerated Pathways for All, meet for a breakout 
session during the program’s recent kick off meeting in New Orleans. (Photo courtesy of Advance CTE)
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breaking down silos between education 
and workforce systems, says Matt 
Gandal, president and CEO of ESG. 

“For these systems to really work 
for the students, they need to be 
aligned,” he says. “That includes K-12, 
higher education, and employers in the 
workforce systems. They need to create 
smoother transitions, provide clear 
information, and mutually reinforce 
goals to enable more students, 
particularly those who have been 
traditionally left behind, to benefit and 
get these opportunities.”

Identifying Barriers and Solutions
The Innovation Cohort will identify 
systemic barriers and develop forward-
thinking solutions to support economic 
and educational growth. A three-month 
empathy research and data process will 
catalog the experiences of students and 
their families. Using these findings, 
cohort participants will develop policy 

that allows equity-focused pathway 
programs to be scaled on a national 
level. The cohort will test new funding 
models, restructure program offerings, 
and help eliminate inefficiencies among 
education and workforce partners.

“These pathways have to be 
responsive to students, leaders, the 
economy, and communities,” says 
Kreamer. “Knowing this, we have to 
consider how we get ahead of the next 
set of challenges facing us and build 
those next-generation solutions so 
we can continue to shore up what we 
have in place and look ahead to what’s 
coming next.”

Through both cohorts, the five 
lead organizations will develop 
relationships with site supervisors 
to provide coaching and technical 
assistance. A key component of the 
entire initiative is creating bipartisan 
policy at every level that supports 
equitable pathway programs and 

Learn More & Become a Member Today! 
nadohe.org 

Become a Member Today! 
The National Association of Diversity Officers in Higher Education (NADOHE)

is the preeminent voice for chief diversity officers and diversity 
practitioners. NADOHE leads the national and international conversation 
on diversity, equity, and inclusion in postsecondary education and 
investigates, influences, and innovates to transform higher education,  
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ensures their sustainability. 
Although the complexity and size of 

the initiative will present challenges, 
Gandal and Kreamer are confident 
that the collaborative aspect of Launch 
will lead to better economic and 
education opportunities.

“If we’re successful here, what we’re 
going to show is that working across 
organizational lines, state and city lines, 
and even across sectors is harder but 
much more impactful for our country, 
because none of us can do this work 
alone and be successful,” Gandal says.●

Launch is funded by the Annie E. 
Casey Foundation, the Bill & Melinda 
Gates Foundation, Bloomberg 
Philanthropies, the Carnegie 
Corporation, the Joyce Foundation, 
and the Walton Family Foundation.
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Wildlife Biology Professor Weaves 
Indigenous Heritage into Lessons

Erim Gómez, PhD, was 5 years old 
when he saw a National Geographic 
documentary about grizzly bears in 
Yellowstone National Park. From that 
moment on, he was determined to 
work with wildlife.

Although he doesn’t engage directly 
with grizzlies, as an assistant professor 
of wildlife biology at the University of 
Montana (UM), Gómez has found his 
niche at the home of the “Griz.”

For Gómez, getting to this place is 
personal. He attended three universities 
on the way to achieving his goal, but 
never had a professor of color teach 
any of his STEM (science, technology, 
engineering, and math) classes.

“I want students to be able to see 
themselves as professors or scientists 
because I really did not have that 
opportunity,” he says. 

Through a lecture called “My 
Wild Life Story: From Special 
Education to PhD,” Gómez shares his 
educational journey in the classroom 
and at speaking events to inspire 
underrepresented students to pursue 
careers in the fields of  STEM.

His story showcases his grit and 
determination in pursuing his dream 
while facing challenges as a first- 
generation American and contending 
with learning disabilities.

Gómez’s parents, who were born 
in Mexico, became farmworkers after 
moving to the U.S. He grew up in 
California and Oregon with his two 
brothers and stayed in the Pacific 
Northwest long enough to obtain a 
bachelor’s degree in environmental 

studies at Southern Oregon University 
and his master’s degree and PhD 
in natural resource sciences from 
Washington State University. 

His lecture also shares learning 
challenges he had to overcome to get 
to college and graduate school. Gómez 
has coped with reading and writing 
disabilities throughout his education, 
having first been diagnosed as 
functionally illiterate in middle school.

“I remember still struggling with 
reading comprehension in my first 
year of college,” he says. “I would listen 
to NPR to increase my vocabulary. I 
took the minimum number of credits I 
could, and it took me a little longer to 
graduate college.”

While pursuing his PhD, he learned 
he has dysgraphia, a neurological 
disorder characterized by writing 

disabilities. To compensate, he begins 
writing projects earlier and uses 
computer software that reads his writing 
back to him so he can catch mistakes. In 
addition, he sends his writing to trusted 
friends and colleagues. 

Gómez shares the story of his 
learning disability to empower students.

“As scientists and knowledge 
creators, we have to become lifelong 
learners,” he says. “I express to them 
that I don’t care about their grades. I 
care about their learning.”

Another milestone in Gómez’s 
journey was the passage of Senate 
Bill 1070 in Arizona in 2010. The law 
allowed police to stop people who 
appeared to be undocumented and 
demand proof of legal immigration 
status, and Gómez felt people from 
his community were being treated like 

Erim Gómez surveys amphibians using catch and release traps as part of a long-term 
monitoring project to examine the effectiveness of restoration efforts in Milltown 
State Park, Montana. (Photo courtesy of Erim Gómez)

FACULTY FOCUS

By Nikki Brahm
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second-class citizens. Although he 
was conducting conservation research 
in graduate school with the help of 
a $100,000 Bullitt Environmental 
Leadership Fellowship, he saw the 
injustice others were experiencing 
and began to question how he could 
be of benefit to society in a more 
profound way. 

When a graduate student from 
Haiti came to his office for assistance 
in applying for the same fellowship, 
he found his purpose as a mentor. His 
calling was sealed shortly thereafter 
when he worked with a Latino student 
to obtain a scholarship through the 
McNair Scholars Program, which 
advocates for people in underrepresented 
groups seeking PhD opportunities.

“It was one of those moments like, 
‘Okay, I can help my community, 
and my community, to me, is broader 
than Latinos. It’s anyone that’s 
underserved or doesn’t have the same 
opportunities,’” Gómez says.

In his position at UM, dressed in 
a guayabera every day, the traditional 

Latin American summer shirt, 
Gómez’s Mexican heritage also 
inspires his teaching. He provides 
an authentic history of wildlife 
conservation in North America, 
educating students about such topics 
as the introduction of invasive species 
in the U.S. for hunting, the removal 
of ecosystem management among 
Native American communities, and 
the spraying of DDT pesticide in 
fields where people of color were 
agricultural workers. 

Gómez also incorporates components 
of traditional ecological knowledge, 
or environmental knowledge passed 
down from Indigenous peoples, in his 
instruction. For example, he talks about 
cultural burnings, or what Western 
scientists call prescribed burnings, which 
originally came from Indigenous practices.

“When I teach traditional ecological 
knowledge, it’s also a way for me to 
connect with my lost Indigenous 
ancestry,” he says.

Students need real-world experiences 
to succeed in wildlife careers, Gómez 

Left: Erim Gómez speaks about the negative effects of climate change at a rally against The Dakota Access Pipeline at Washington 
State University in 2017. (Photo courtesy of Erim Gómez) Right: Gómez poses with his beard mug at UM. Items in the image signify his 
Mexican heritage, including his guayabera, or traditional Latin American shirt.  (Photo courtesy of UM)

says, so he often teaches outside, where 
his class spends time identifying and 
observing wildlife, and in his Careers 
in Wildlife Biology course for first-year 
students, he helps them develop a 10-
year career plan. 

Gómez helped create UM’s Society 
for Advancement of Chicanos/Hispanics 
and Native Americans in Sciences, 
which encourages underrepresented 
students to attain postgraduate degrees 
in STEM. He also sits on DEI (diversity, 
equity, and inclusion) committees that 
promote a number of projects, one of 
which was to make the Graduate Record 
Examination, a known obstacle to 
graduate education, optional at UM.

As a teacher and mentor, he 
advocates for designated funding for 
DEI programs, breaking down barriers 
for underrepresented groups, and the 
active recruitment of diverse students 
into STEM fields. 

“We know that when we have 
different perspectives in science, it helps 
us do better science,” Gómez says.●
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RESEARCH ROUNDUP

New and Important DEI Research Initiatives in Higher Education

Advancing DEI in STEMM
Among other findings, a recent multipronged study from 
the National Academies of Sciences, Engineering, and 
Medicine concludes that higher education institutions, 
government agencies, and grantor organizations 
must enhance their efforts to make STEMM (science, 
technology, engineering, math, and medicine) fields 
more inclusive for people of color and recommends ways 
to accomplish this. The study, “Advancing Antiracism, 
Diversity, Equity, and Inclusion in STEMM Organizations: 
Beyond Broadening Participation,” suggests these 
entities work more closely with Minority-Serving 
Institutions, improve the collection of demographic 
data, and employ more people from underrepresented 
communities. The comprehensive study examines systems 
of structural racism in the STEMM industry and identifies 
ways to remedy them through the implementation of anti-
racism, diversity, equity, and inclusion initiatives.

Police Behavior Following Bias Training
A recent behavioral study, “The Impact of Implicit-
Bias-Oriented Diversity Training on Police Officers’ 
Beliefs, Motivations, and Actions,” found that police 
officers are unlikely to change their policing practices 
after participating in implicit bias-oriented training 
programs. The study, conducted by Calvin Lai, PhD, an 
assistant professor of psychological and brain science 
at Washington University in St. Louis, examined self-
assessments of more than 3,500 police officers who 
participated in a single-day bias training program. 
The assessments measured officers’ responses before, 
immediately after, and one month later. Though 
participants demonstrated a better understanding of 
bias, that understanding generally did not correlate with 
changed behavior, according to the study. Lai suggests 
that long-term, organizational bias training is needed 

to make meaningful changes to policing practices.

Equity Benefits of 
Professional Development
Researchers at Rice University recently determined 
that underrepresented middle and high school 
students, particularly Black girls, tend to improve 
in STEM subjects when their teachers engage 
in professional development opportunities. The 
study, “Long-Term Impact of Teacher Professional 
Development on Black Female Students’ Engagement 
in STEM,” found that Black female students of teachers 
involved in Rice’s applied mathematics program, which 
provides additional training on inquiry-based learning, 
were 7.2 percent more likely to pursue STEM majors 
in college. Inquiry-based learning emphasizes the 
development of critical thinking, problem-solving, and 
research skills by having students explore ideas and 
ask questions on a given subject.

Genetic Screenings: 
Healthy Nevada Project
In partnership with the Healthy Nevada 
Project, the University of Nevada, Reno 
School of Medicine aims to make genetic 
risk testing more accessible. The initiative 
is a statewide research project exploring 
factors contributing to health outcomes. 
Free screenings are provided to help people 
identify hereditary diseases and health risks, 
including heart disease and cancer. Among 
60,000 community members who have 
participated in the project to date, 630 were 
identified as having a hereditary genetic risk. 

Racial Restrictive Covenants Project
Through the Racial Restrictive Covenants Projects, faculty and students at 
the University of Washington (UW) and Eastern Washington University work 
with community volunteers to identify racially discriminatory practices and 
language contained in property deeds and housing covenants throughout the 
state. Researchers at UW, who are examining the western half of Washington, 
have already determined that more than 50,000 property deeds contain racist 
language designed to segregate cities by preventing people of color from buying 
property or living in certain neighborhoods. The universities will use the findings 
of the state-commissioned project to work with property owners and county 
auditors to strike racial restrictions from the property records.
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RESEARCH TO
ENRICH WORKPLACES?

ORANGE IS
THE ANSWER. 
At Oklahoma State University, we 
are committed to finding solutions 
to create and foster a workplace 
where all feel welcomed and valued. 

Dr. Lex Smith Washington, a professor in the 
Spears School of Business, is researching 
and expressing the importance of inclusive 
excellence in workplace practices. With her 
expertise, OSU is leading the way in building 
more accepting and enriching professional 
opportunities.

OSU is establishing a brighter world for all.

diversity.okstate.edu
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STUDENT SPOTLIGHT

Following her May graduation, 
Helen Song, a third-year student at the 
University of Virginia (UVA) School 
of Law, plans to work with survivors 
of human trafficking — especially 
those who are undocumented — to 
help them navigate the legal system in 
California’s Bay Area. 

As the school’s 2023 Powell Fellow 
in Legal Services, Song will work with 
Justice At Last, a San Francisco-based 
nonprofit that provides free, culturally 
sensitive, trauma-informed legal 
representation for survivors of human 
trafficking. The fellowship is awarded to 
UVA law school graduates and judicial 
clerks who intend to work in public 
interest law and provide legal services 
to economically disadvantaged and 
marginalized groups. Along with the 
benefits a fellow receives from their 
employer or sponsoring organization, 
they also receive a $55,000 salary for 
one year with the expectation of a 
second-year renewal.

Song is originally from Korea and 
has experienced the challenges of being 
an immigrant. She enrolled in law 
school to help others.

“I struggled a lot to adjust to living 
in a new country and navigating these 
systems that were foreign to me,” she 
says. “While working with immigrant 
communities in college, I realized that a 
lot of the issues that were inconveniences 
or minor difficulties for me could be life 
threatening for people who struggle with 
English or who are undocumented.”

Human trafficking, which often 
involves sexual exploitation, is a 
significant problem in immigrant 
communities, particularly among 
Asian and Pacific Islander women, says 

Song. According to the Asian Pacific 
Institute on Gender-Based Violence, 
24 percent of known human trafficking 
survivors in the U.S. are Asian. As 
a result of their experience, many 
become involved in the U.S. criminal 
justice system, which creates barriers 
to employment, housing, education, 
and citizenship status, especially for 
those who are undocumented.

“A lot of them come to America 
thinking that they’re getting a good 
job opportunity, only to end up in 
situations in which they are trafficked 
and exploited,” she says. “Even after 
they are free of the situation, they 
often struggle with a lot of systemic 
barriers because of criminal records, 
arrest records, and warrants.”

One of Song’s primary 
responsibilities will be to assist survivors 
through the vacatur relief process in 
the court system. This legal petition 
procedure serves as a way for survivors 
to clear their nonviolent criminal 

records such as those for petty theft, 
drug possession, or prostitution, if the 
offenses were caused directly as a result 
of being trafficked.

Although the process was instituted 
in California in 2016, it has remained 
largely underutilized throughout most 
of the state, says Song. As a result, 
many survivors — who already struggle 
to navigate the complex U.S. legal 
system.— are not aware the petition 
exists, she says. As part of her role, Song 
will train other attorneys in the vacatur 
process. This will largely involve lawyers 
engaging in pro bono work through 
their law firms.

Following her work with the Powell 
Fellowship, Song plans to continue her 
career in public service. 

“I’m just really excited to be building 
off of the work that others have been 
doing,” she says. “Trafficking survivor 
communities have expressed a need, 
and I’m really excited to help meet that 
need in any way possible.”●

Law Student Will Use Post-Grad Fellowship 
to Help Survivors of Human Trafficking  By Erik Cliburn

Helen Song
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important to know your voice and not to shrink 
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Feeling the Loss 
of Valuable Talent? 

What to Do Before More Campus 
Colleagues Head for the Door

By Janet Edwards
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Universities and colleges work 
hard to ensure diversity among faculty 
and staff, so when a valued employee 
from an underrepresented group enters 
a human resources office for their exit 
interview — and that’s the first time 
a supervisor learns the individual has 
been dissatisfied in their job — alarm 
bells should start ringing.

Of course, by then it’s far too late to 
convince that employee to reconsider 
leaving. Instead, managerial efforts 
need to focus on ways to improve 
policies, campus climate, and support 
systems to prevent other faculty or 
staff from feeling the same way and 
resigning without warning.

Among myriad reasons an employee 
chooses to move on are low pay, lack 
of career advancement opportunities, 
or feeling disrespected — all top 
reasons Americans in general quit 
their jobs, according to a 2021 Pew 
Research Center poll. But issues of 
concern can often be mitigated if 
supervisors strive to create inclusive 
work environments and pay close 
attention to employees’ cues.

Steps to Ensure Inclusivity
Retaining a diverse workforce begins 
with ensuring an effective support 
system is in place, says Vernese 
Edghill-Walden, PhD, vice president 
for diversity, equity, and inclusion at 
Northern Illinois University (NIU). 
Edghill-Walden has previously served 
as interim chief human resources officer 
for NIU, so she offers 
perspective from both 
sides of the equation.

“As institutions, we 
have to create inclusive 
and welcoming spaces 
for all of our employees,” 
she says. “We know 
enough about what 
strategies can be used 
to create a supportive 
environment, and we could be 
implementing some of these measures 
proactively to help and support 
diverse faculty and staff early on.”

To ensure faculty and staff feel 
welcome and valued, institutional 
leaders and supervisors should first 
assess their campus climate and 
review policies to determine if any 
are exclusionary or serve as barriers to 
success. Engaging diverse audiences on 
the impact of these policies is essential, 
Edghill-Walden says.

“Institutional leaders and supervisors 
need to ask, ‘Who is at that table 
and who isn’t? Whose voices are we 
listening to or not?’  Then make any 
necessary changes to ensure the diverse 
needs of the campus community are 
reflected,” she says. 

Edghill-Walden identifies other 
important retention strategies, 
including the onboarding process, 
which should provide comprehensive 
resources and information. 

Identifying mentors early on for 
new staff and faculty is also imperative. 
Mentors help individuals navigate the 
campus culture, university politics, 
and the tenure or promotion process, 
but universities often wait too long to 
provide such support, she says.

“Faculty should know early on if 
they have a mentor and who that 
mentor is,” she says. “Don’t wait until 
the last semester or the last year of 
their review process to then try to 
rectify something that could have been 
solved earlier on.”

Staff members need supportive 
onboarding and mentoring too, along 
with professional growth opportunities 

and confirmation that their voice 
is being valued, respected, and 
heard, Edghill-Walden says. 

Building Community Helps 
Employees Thrive
Building community on campus 
goes a long way toward providing 
employees with a sense of 
belonging, which in turn helps 
them feel connected to their work 

and to the institution — and creating 
that community is a group effort, 
Edghill-Walden says.

“It requires the human resources 

department and the division head and/
or college dean, and then the role of the 
chief diversity officer is to work together 
with leadership to help the community 
live up to its values of inclusion. DEI 
is everyone’s work and everyone should 
be accountable for creating an inclusive 
community,” she says. 

The effort to build community is 
enhanced through campus affinity 
groups and cultural programming 
that includes dialogue and discussion 
around DEI topics and gives voice 
to the concerns and experiences of 
underrepresented groups, Edghill-
Walden says.

Paying attention to workload equity 
is another imperative, she says. Staff 
and faculty of color are often asked 
to take on invisible labor roles that 
many of their White colleagues are 
not, such as mentor, adviser, committee 
member, and group leader. These 
assignments are not always valued or 
viewed as important contributions 
to faculty tenure and promotion or 
staff promotions, but in fact they are 
critical components for students and 
other colleagues who seek their advice, 
support, or mentorship, she says.

Behaviors That Signal 
Dissatisfaction
Pre-quitting signals are identified in 
the study “If You’ve Got Leavin’ on 
Your Mind: The Identification and 
Validation of Pre-Quitting Behaviors.” 
Researchers from three universities 

Vernese 
Edghill-
Walden, PhD

“DEI is everyone’s work 
and everyone should be 
accountable for creating 
an inclusive community.” 

Vernese Edghill-Walden, PhD
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13 Pre-Quitting Behaviors That Signal 
Employee Dissatisfaction 
• Decreased productivity 

• Diminished team player attitude 

• Doing minimum work more frequently 

• Less interested in pleasing the manager 

• Less willing to commit to long-term timelines 

• Negative change in attitude 

• Less effort and work motivation 

• Less focus on job-related matters 

• Dissatisfaction with current job more frequently 

• Dissatisfaction with supervisor more frequently 

• Leaving early from work more frequently 

• No enthusiasm for the mission of the organization 

• Less interest in working with customers 

Source: “If You’ve Got Leavin’ on Your Mind: The Identification and Validation 
of Pre-Quitting Behaviors” (Journal of Management, 2016)

suggest that there are changes in an 
employee’s mental state, attitudes, 
and intentions that are observable 
and highly predictive of future 
turnover. These range from decreased 
productivity and becoming less of a 
team player to low motivation and 
signaling job search activities. 

While the study was conducted 
in the business sector, the findings 
can be applied to higher education 
environments, says Timothy 
Gardner, PhD, associate professor in 
management at Utah State University 
and a lead researcher on the project.

“Noting and responding to pre-
quitting behaviors is a 
proactive way to retain key 
individuals at the greatest 
risk of leaving,” he says. 

Gardner suggests 
supervisors can conduct 
“stay interviews,” in 
which they let employees 
know their efforts and 

achievements are valued, discuss the 
factors that might be encouraging them 
to leave, and identify factors causing 
them to stay.

“Managers can then work with their 
human resources team to craft changes 
in pay, bonuses, and working conditions 
based on what was learned in the 
review,” Gardner says.

Studies also show that people 
often look beyond a job description 
when deciding to accept or retain 
a position; they also assess their 
potential for belonging in campus 
communities and the surrounding 
locale, Edghill-Walden says.

Both Gardner and Edghill-
Walden note that an employee’s 
family situation can also be an 
influential factor. 

In weighing a job offer, 
candidates with families might 
ask about the local school 
district or want to identify places 
for worship and fellowship as 

well as find ways to pursue favorite 
activities, Edghill-Walden says. 

Gardner points to similar influences 
for current faculty and staff members.

“There is also a growing body of 
research showing that families have 
an impact on employee turnover 
decisions,” he says, including family 
members’ ties to the workplace, their 
perception of the employee’s fit in 
the organization, and the sacrifices 
they would all need to make if the 
employee were to leave.

“People that are a better fit in 
their work groups, organizations, and 
surrounding communities are more 
likely to stay,” he says.●

Editor’s note: Since the INSIGHT Into 
Diversity interview, Vernese Edghill-
Walden, PhD, has been named the 
inaugural vice president for equity 
and inclusive excellence for Bucknell 
University, effective July 31.Timothy 

Gardner, PhD
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Counselor-Police Response 
Partnerships Benefit 
Students in Crisis
By Nikki Brahm

One day after the mass shooting 
incident at Michigan State 
University in February, a University 
of Florida (UF) student called the 
UF Police Department (UFPD) 
concerned about a classmate who was 
researching guns and ammunition. 
Instead of just police responding to 
the call, a trained behavioral health 
specialist was also dispatched.

“Our clinicians and officers spent 
three hours with that person to really 
flesh out why he was searching what 
he was searching,” says Meggen 
Sixbey, PhD, assistant director of the 
Behavioral Services Division of UFPD 
and a co-responder. “Do we have 
evidence to be concerned? In those 
three hours with him, they learned 
that he was in fear of his own safety 
[due to] things that were going on in 
his own life.”

Without UF’s co-responder 
approach, Sixbey says, the situation 
could have escalated quickly or ended 
differently, and the student may not 
have received appropriate help.

Due to widespread concern around 
mental health and fears of escalation 
caused by law enforcement response, 
partnerships between police and 
behavioral health specialists are growing 
across higher education campuses. 
Experts see this collaboration as a way 
to aid the most vulnerable by connecting 
them with needed resources and support.

Collaborations differ campus to 
campus based on institutional needs. 
While some new programs, like the one 
at UF, dispatch counselors directly to 

the scene with police officers, others do 
not involve immediate on-site clinician 
response to dispatch situations. 

The University of Colorado Anschutz 
Medical Campus, for example, works 
with both municipal and campus 
police to provide mental health support 
services to students, all of whom live off 
campus. University case managers help 
officers on the scene when there is no 
perceived imminent danger.

Additional support is provided by 
the Campus Assessment, Response & 

Evaluation (CARE) Team, which is a 
common type of program at colleges and 
universities. The goal is to reach students 
before their situation becomes critical. 

The CARE Team reviews referrals 
for urgent mental health support 
among students and connects them 
to campus resources such as case 
management and additional counseling 
services. When assessing a threat, each 
situation is evaluated based on the 
NABITA Risk Rubric, a tool used in 

triaging mental health concerns with 
an interdisciplinary team approach, 
says Jan Gascoigne, PhD, associate 
vice chancellor for student affairs, and 
associate clinical professor. 

“Often the situation is determined 
not to be a threat but really just 
someone who is struggling and needs 
help,” she says. “We’d rather try to work 
with that person, figure out what’s 
going on, and get them the help they 
need without having to escalate to a 
police intervention. Our campus police 
have the same philosophy.”

New programs expand mental health 
services in dispatch situations, with 
projects being introduced at Johns 
Hopkins University, The University 

of Texas at Austin, the University of 
Oregon, Colorado State University, and 
California State University, Long Beach.

During a six-month trial in the city 
of Denver, in which mental health 
specialists were paired with police to 
respond to calls involving trespassing 
and other nonviolent events, a 34 
percent drop in crimes was reported, 
or approximately 1,400 fewer criminal 
offenses, according to the Stanford 
University report “A Community 

“Even the best law enforcement officer 
with an abundance of mental health and 
crisis intervention team training is still 
an officer. When you can bring a mental 
health worker to the scene, it can shift 
the dynamic and allow for a noncriminal 
approach to a noncriminal matter.” 

Meggen Sixbey, PhD
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Response Approach to Mental Health 
and Substance Abuse Crises Reduced 
Crime,” published last year.

UF’s program launched in July and is 
the first in the nation led by a campus 
police department, Sixbey says. Calls 
are answered by UFPD, which contacts 
clinicians when there is a mental health 
component. Situations might include, 
for example, a student who threatens 
suicide, someone who was just fired 
from their job, or an individual whose 
property was stolen. 

It’s essential to decriminalize mental 
health, or mitigate criminal offenses 
in such calls, Sixbey says. It’s also 
important to de-escalate situations with 
clinically trained professionals to help 
reduce hospitalizations, which are often 
traumatic, she says.

The UF team is looking for more 
effective ways to enhance efforts to 
assist underrepresented individuals 
because the relationship between these 
communities and law enforcement 
has historically been strained, a 
circumstance highlighted by recent 
social justice activism and political 
attention paid to policing.

In addition to a campus climate 

survey, UF is conducting focus 
groups to see how underrepresented 
communities on campus view the 
program. Preliminary feedback points 
to possible changes in police uniforms, 
where officers would wear a pin or 
patch to identify themselves as Crisis 
Intervention Team trained, which 
means they have received mental 
health instruction to guide interactions. 
Individuals surveyed also showed 
interest in making the clinician the lead 
responder instead of an officer.

This model was used successfully 
a couple of months ago, Sixbey says. 
A faculty member of color called 
regarding a Black student who made a 
concerning statement about suicide and 
left the classroom abruptly. The caller 
didn’t want police to go to the student’s 
home because they were aware he had 
experienced past interactions with law 
enforcement, but the caller still felt a 
wellness check was warranted. 

Based on the information provided, 
the clinician was able to strategize and 
lead the interaction. They found that 
the fears the instructor had regarding 
the student’s mental health were not 
present and that he was thankful for 
the tailored response.

“Why a program like this is so 
beneficial, especially to underrepresented 
populations, is simply because it provides 
an additional resource which is an 
alternative to law enforcement response,” 
Sixbey says. “Even the best law 
enforcement officer with an abundance 
of mental health and crisis intervention 
team training is still an officer. When 
you can bring a mental health worker to 
the scene, it can shift the dynamic and 
allow for a noncriminal approach to a 
noncriminal matter.”●

Top: The University of Florida’s (UF) Co-
Responder Team initiative pairs behavioral 
health specialists with the university’s 
campus police department. Pictured are 
Officer Dane Gusky and Tiffany Bellesi, 
clinical social worker and university co-
responder. (Photo courtesy of the University 
of Florida) Bottom: The new public safety 
building at the University of Florida. (Photo 
courtesy of Meggen Sixbey)
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Conference Prepares Grad Students 
for Careers in Academia
By Erik Cliburn

More than 100 graduate students 
of color from 18 institutions gathered 
at Northern Illinois University (NIU) 
in February for the eighth annual 
Preparing Future Faculty of Color 
Conference, which strives to demystify 
having a career in academia. 

Organized by Janice 
Hamlet, PhD, NIU’s 
associate vice provost for 
faculty mentoring and 
diversity, the conference 
also serves as an 
opportunity for graduate 
students and faculty of 
color to network and 
explore career pathways. 

Hamlet’s goal for the conference was 
to provide student attendees with a 
balanced view of academia by making 
them aware of the barriers that exist 
for underrepresented faculty. These 
challenges include their future students 
and colleagues questioning their 

credentials and experiencing “cultural 
taxation,” in which they are often 
expected to serve as lone representatives 
for race, gender, or sexuality on 
committees or as advisers and mentors, 
among other capacities.

“It’s very important [to address] 
because if they don’t have any 
idea of what being a faculty 
of color is, they can get totally 
blindsided, thrown off track, 
and eventually leave academia 
altogether,” says Hamlet. “We 
just wanted to provide them 
with an honest assessment while 
also talking about the benefits of 
being a professor, what they have 

to offer, and be proud of it.”
The conference theme was 

“Representation Matters! Creating 
Pipelines and Pathways in Promoting 
Faculty Diversity and Social Justice in 
Higher Education.” Sessions covered 
a wide range of topics including work-

life balance and burnout, creating a 
curriculum vitae, and navigating the 
challenges of being a professor of color. 

“This conference was an opportunity 
for me to see representation,” says 
Gabrielle Bennett, a PhD student in 
NIU’s Department of Kinesiology  
and Physical Education. 
“I felt like I wasn’t 
alone, and it was good 
to see faculty members 
who look like me and  
to connect.”

The conference 
also featured sessions 
focused on community 
college professorship, 
an often overlooked sector of higher 
education, to show there are multiple 
pathways to becoming faculty. These 
roles can be especially appealing to 
graduate students who do not intend to 
pursue doctoral degrees or who do not 
seek to publish.●

Janice 
Hamlet, PhD

Gabrielle 
Bennett

Graduate students at the Preparing Future Faculty of Color Conference in February, taking advantage of opportunities to network, 
explore careers in academia, and learn how to navigate the challenges of being a professor of color. (Photos courtesy of Northern 
Illinois University)



At Indiana University, diversity is woven 
into all aspects of the IU culture. Campus 
leaders firmly believe that a true higher 
education community should represent 
all types of individuals from all walks 
of life. At IU, this belief can be seen in 
a cross-section of programming and 
efforts by administrators, faculty, staff, 
and others to build equitable, diverse, 
and inclusive campuses for all.

IU’s diversity work has again been 
recognized by INSIGHT Into Diversity 
magazine, with IU Bloomington receiving 
the 2022 Higher Education Excellence in 
Diversity (HEED) Award and the Diversity 
Champion Award.

“We are extremely proud of this honor. 
It is a testament to our diversity work 
and to the many people responsible 
for bringing that work to life,” says 
James Wimbush, vice president for 
diversity, equity, and multicultural affairs 
and Johnson Chair for Diversity and 
Leadership.

“Creating a diverse and inclusive  
campus community is the foundation 
of everything we value at IU,” Wimbush 
notes. “At the same time, we recognize 
that building and maintaining this kind 
of community is not a static milestone; it 
is a goal we must continually revisit and 
improve.”

An Opportunity to Thrive
Several programs are responsible for 
helping Indiana University Bloomington 

achieve the HEED and Diversity 
Champion recognition, including:

• Opening the new Jewish Culture 
Center. Working in partnership with 
the Office of the Vice President for 
Diversity, Equity, and Multicultural 
Affairs, the new Jewish Culture Center 
offers events, activities, and cultural 
and social programming opportunities 
to Jewish students, faculty, and staff. It 
is also open to those wanting to learn 
more about Jewish culture, heritage, 
and traditions. 

• Creating the Presidential Diversity 
Hiring Initiative. The first-of-its-kind 
$30 million seven-year program was 
developed for the sole purpose of 
helping IU diversify its faculty and 
launched in the fall of 2021.

• Adding a new position to foster 
diversity among faculty. As part of 
the Presidential Hiring Initiative, 
IU Bloomington Provost Professor 
Pamela Braboy Jackson was appointed 
the first associate vice president 
for faculty and belonging. Her role 
entails explicitly working on efforts to 
diversify faculty new hires.

• Establishing The Jane Jorgensen 
Diversity, Equity, and Inclusion 
Internship. This effort is designed to 
help develop the leadership skills of 
students.

• Serving as host for the first national 
HIV conference at a major university. 

Designed to provide information and 
unite around the goal of ending the 
HIV epidemic by 2030, this conference 
included workshops, presentations 
by national leaders and researchers, 
free HIV testing and resources, and 
multiple community dialogue sessions.

“These and other efforts reinforce IU’s 
deep commitment to furthering diversity 
and inclusion. But we are far from done. 
We must constantly re-examine how 
we live up to the principles of diversity, 
equity, and inclusion so that students 
reap the benefits for generations to 
come,” Wimbush adds. 

A Campus That Values Diversity:  
Indiana University Bloomington  
Honored With National Awards
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COVER STORY

Academic Freedoms Are Threatened as Politicians 
Seek to Eliminate DEI on College Campuses

The University of North Florida Students for a Democratic Society (UNF SDS) organized a campus rally to 
protest the Florida state government’s efforts to eliminate higher education diversity and equity initiatives. 
(Photo courtesy of Justin Nedrow Spinnaker Media Photography)

The War on DEI

By Erik Cliburn
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The recent and relentless attacks on the work of DEI in 
higher education by state governors and other legislators will 
further marginalize underrepresented students, faculty, and staff, 
and experts predict such measures will have a chilling effect on 
recruitment and retention as well as academic standing.

In Florida and Texas, 2023 has brought a wave 
of proposed policies, leadership firings and 
new appointments, and political maneuverings 
designed to stifle DEI initiatives and closely 
related higher education offices. Measures 
have been introduced that would limit faculty 
speech both in and out of the classroom on 
topics such as race, gender, and sexuality; halt 
inclusive and equitable hiring practices; and 
eliminate programs that purportedly give “unfair” 
advantages to underrepresented groups.

As of press time, more than a dozen other 
states had moved into the political fray. 
Oklahoma and South Carolina legislators, for 
example, have demanded that public colleges 
and universities account for all funds spent on 
DEI programs, while the University of North 
Carolina Board of Governors voted to eliminate 
a question from student applications that asked 
them to describe how they would contribute to a 
diverse and inclusive environment.

“DEI is a collection of perspectives, experiences, 
and issues facing all citizens. So to limit access to 
the information that strengthens us is troubling 
for a government to do,” says Richard Baker,  JD 
PhD, executive director of institutional equity 
and equal employment opportunity and Title IX 
coordinator at Rice University. Baker is also a 
member of the INSIGHT editorial board.

Arguments against diversity efforts are often 
vague or fail to distinguish a particular grievance, 
Baker says, and political actions tend to omit 
whether it’s the term “DEI” or the function of 
a DEI program or office that is objectionable. 
It’s such a broad topic that 
general threats to ban it alarm 
practitioners, he says.

“If you’re going to ban DEI as 
an office, does that mean you are 
banning support, retention, and 
recruitment programs in which 
underrepresented minorities 
are being recruited or are there 

retention efforts specifically for women in 
STEM?” says Baker. “Are you talking about 
MLK Day, St. Patrick’s Day, Juneteenth, or even 
Christmas? Understand that all of those events 
are celebrated by those offices across ideology, 
race, and sexual orientation.”

Ramifications and Pushback
Florida Gov. Ron DeSantis and Texas Gov. 
Greg Abbott, both Republicans, argue that 
eliminating DEI practices will strengthen 
higher education, but many campus employees 
and students don’t see it that way. 

Given that most accrediting bodies require some 
form of DEI commitment and practice, including 
diverse hiring and recruitment, public colleges and 
universities in both states could potentially lose 
such accreditation. This, in turn, would have a major 
impact on federal and foundation funding as well as 
an institution’s reputation. 

These policies will also make it much harder 
for schools to recruit and retain 
faculty and students, especially 
those from marginalized 
backgrounds, says Pat 
Heintzelman, president of the 
Texas Faculty Association.

“The impact will be that 
fewer minorities are hired,” says 
Heintzelman. “Some [Texas] 
universities have tremendous 
numbers of Hispanic and Black students as part 
of their populations. They need educators of their 
own race who they can sincerely relate to and who 
can serve as role models.”

Significant pushback in the form of protests 
and demonstrations have come from student 
and faculty organizations, including United 
Faculty of Florida (UFF) and the University 
of North Florida (UNF) Students for a 
Democratic Society (SDS).

“They have told [people of color] our history 
Richard 
Baker, JD, PhD

Pat 
Heintzelman
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is irrelevant and that our stories are not 
worth telling,” says Marlo Crosby, vice 
president of the UNF SDS. “They have 
told [LGBTQ+ individuals] that our 
identities are not of value to this nation 
and that our perspectives are not to be 
respected. They have told us that our 
education should be filtered. That our 
learning should align with the interests 
of the fascist politics and corporate elite 
that govern this state. I’m a Black, queer 
student on this campus, and I’m sick 
and tired of being told what to do. Ron 
DeSantis and the many like him have 
threatened us before and now they’re on 
our doorstep.”

The Texas NAACP and similar 
organizations are in the process of 
drafting civil rights complaints against 
the state for its assault on diverse hiring 
practices. NAACP leaders have also 
called on the NBA, NCAA, and NFL 

to boycott hosting events in Texas until 
the DEI hiring attacks stop.

The U.S. Department of Education’s 
Office for Civil Rights (OCR) has 
also come to the defense of diversity 
initiatives in higher education. The 
office has repeatedly affirmed that 
DEI programs are designed to foster 
inclusion and to help institutions 
comply with Title VI of the Civil 
Rights Act of 1964.

“Schools and colleges have 
implemented diversity, equity, and 
inclusion activities to remedy potential 
different treatment of students, provide 
remedial measures to address harassing 
conduct, assist in remedying other forms 
of discrimination on the basis of race, 
and foster a more positive and inclusive 
school climate,” reads an OCR fact sheet 
on DEI efforts under Title VI.

Rather than the outright banning 

of DEI initiatives, those who work 
in DEI argue that there should be 
legitimate, good-faith discussions on 
the value the practices add and the 
benefits they offer institutions, states, 
and the national economy.

“There are legitimate questions 
that should be asked [about DEI], 
but I would question any action that 
would jeopardize the accreditation of 
any institution of higher education, 
especially any major flagship 
university,” says Baker.

Supporting DEI Offices
Diversity leaders and associated staff at 
public institutions are in a particularly 
precarious situation. Since they often 
lack the protections that come with 
faculty tenure, these employees are 
more likely to see their jobs and 
offices eliminated as a result of the 
anti-DEI politics of legislators, board 
members, and administrators. This 
emphasizes the need for allies to voice 
their support, says Candi Churchill, 
executive director of UFF. 

“[Chief diversity officers] need to 
know they are not alone,” she says. 
“These DEI leaders and staff need to be 
surrounded with love and support.” 

This is especially important as Texas 
and Florida consider defunding DEI 
offices at their public institutions. In 
a show of solidarity 
during the recent 
state-required political 
ideology surveys, 
a majority of UFF 
members across 
numerous academic 
disciplines identified as 
DEI scholars. Students 
have also shown 
significant support for 
diversity initiatives in the state.

Nearly two-thirds of students at 
UNF say that DEI programs have 
had a positive impact on their college 
experience and that the initiatives 
are “definitely not” discriminatory 
toward students, according to a recent 
survey by the student government. Of 
the respondents, 73 percent strongly 

Marlo Crosby, vice president of the UNF SDS, denounced Gov. Ron DeSantis’ 
efforts to defund DEI offices at Florida’s public colleges and universities. 
(Photo courtesy of Justin Nedrow Spinnaker Media Photography)

Candi 
Churchill

“There are legitimate questions that should be 
asked [about DEI], but I would question any 
action that would jeopardize the accreditation 
of any institution of higher education, especially 
any major flagship university.”

Richard Baker, JD, PhDk

At Kansas State University, we value the 
recognition and celebration of diverse 
perspectives. We understand that when 
ideas, traditions and experiences are 
shared, we enrich our community and 
enhance our appreciation for all who 
inhabit the world around us.

That is why in 2023, we’re embarking on 
a 365 mindset, transitioning dialogues 
beyond the typical single-month-long 
focus of history and awareness months 
to empower our entire university 
community to enhance our awareness 
of diversity perspectives at any time, in 
any setting that offers an opportunity. 
We started with Black History 365 and 
Women’s History 365, and we continue 
on with Sexual Assault Awareness 365, 
Asian American and Pacific Islander 365, 
LGBTQ+ Pride 365 and more.

Celebrating 
DEIB, 365 
days a year

Enrichment 
through intentional 
programming and 
dialogue. 
That’s how we celebrate DEIB 
365 days a year.
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approved of the university offering 
courses on race, gender, and diversity. 
Two-thirds affirmed that the school’s 
office of diversity and inclusion positively 
impacted their experience, while 20 
percent stated they had no opinion.

“DeSantis has vowed to defund our 
university’s office of diversity, equity, 
and inclusion and by doing so he 
means to drain the lifeblood of our 
campus,” says Crosby.

It is critical that students and 
faculty who have benefited from DEI 
programs and initiatives share their 
experiences with state legislatures and 
college administrators and advocate 
for safeguards, says Baker. Examples of 
success demonstrate the clear value that 
DEI efforts provide to campuses, he says.

“What may be missing from this 
whole equation are the faces of the 
people that have benefited from the 
DEI efforts, those that have thrived 
and contributed to the economic and 
scientific growth of the state,” says 
Baker. “Maybe the most important thing 
anyone can do is to show that these faces 
are not worth the politics. If there is a 
discussion that needs to be had, I hope 
they participate in that as well.”

Anti-DEI Policies
A Florida bill proposed in February, 
House Bill 999, expands on DeSantis’ 
Stop WOKE Act, signed in 2022. 
That legislation bans public educators 
from teaching about a person’s status 
as privileged or oppressed as it relates 
to their race, sex, or national origin. If 
passed, the new measure will limit faculty 
at public higher educational institutions 
from discussing topics related to “identity 
politics,” such as gender issues and 
African American studies.

The bill would also limit faculty 
speech regarding objectionable subjects 
outside the classroom by implementing 
a post-tenure review process that 
would give the state expansive hiring 
and firing authority. 

This is a political tactic to distract 
Florida’s citizens from real issues 
plaguing the state, says Churchill.

“Our members really cherish their 

academic freedom and the pursuit 
of debate, ideas, and subject matter,” 
she says. “So this is very painful to 
our members, who see this political 
interference in everything from the 
selection of the [college] president all 
the way down to what’s happening in 
the classroom. It’s really a distraction. 
We’re in a real crisis in the state of 
Florida economically with the [rising] 
prices of homeowners insurance, 
health insurance, and housing. So 
instead of dealing with the real issues, 
our government is dividing us and 
distracting us with scapegoats like this 
that are not real problems.”

In February, Abbott took similar 
steps to curtail diversity efforts at 
Texas public colleges and universities 
when he wrote in a policy memo that 
DEI hiring policies are discriminatory 
and violate state and federal 
employment laws. 

In response, the board of regents 
for the University of Texas System, 
which encompasses 13 schools, halted 
the implementation of any new DEI 
policies and launched a review of all 
current ones. 

The Texas A&M University System 
and the University of Houston System 
responded by discontinuing requests for 
diversity statements from job applicants, 

a formerly routine practice. Although 
anti-DEI advocates in the state have 
leaned heavily on the argument that 
the practice leads to employment and 
hiring discrimination against White 
male applicants, proponents of diversity 
programs dismiss this by asserting that 
federal and state laws already protect 
against employment discrimination.

“[Abbott’s] memo and its claims are 
ridiculous and beyond an attempt for 
state government overreach,” Paulette 
Granberry Russell, JD, president of 
the National Association of Diversity 
Officers in Higher Education, wrote 
in a statement. “They are just one more 
step in a broader assault on the basic 
underpinnings of diversity, equity, and 
inclusion, terms that some have sought 
to turn into dog whistles because 
they have not bothered to understand 
the basic history of America and the 
principles that can set it on a brighter 
path forward.”

Government overstep into higher 
education is a common fear among 
many DEI experts and advocates. 
In addition to harming programs 
designed to support marginalized 
students, these encroachments on 
academia are antithetical to the idea 
of academic freedom and expression, 
says Heintzelman.

Faculty, community members, and students gathered at New College of Florida to protest 
the ousting of the college’s president and several board of trustee members and their 
replacement by anti-DEI allies of DeSantis. (Photo courtesy of United Faculty of Florida)
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OUR DIVERSITY IS OUR STRENGTH
UMass Lowell is proud to be a three-time HEED Award winner for
our commitment to creating a community where all feel welcome,
valued and respected. At UML:

•   42% of undergrads are students of color
•   31% of grad students are students of color
•   31% of faculty are from diverse backgrounds

“[The legislature is] trying to get their 
foot in the door,” she says. “It won’t just be 
these items. They’ll want to control other 
areas of higher education as far as content. 
We are supposed to be experts in our field 
in order to teach in higher education. We 
ask that they just let us teach what we 
know. It’s about academic freedom for us 
as well as the students.”

New College of Florida, a small, public 
liberal arts honors college in Sarasota, has 
served as proof of concept for DeSantis 
and his allies’ attacks on DEI. In late 
January, six of New College’s 13 board 
of trustee members were replaced with 
conservatives handpicked by DeSantis. 
Since then, the new board has ousted 
the college’s president and appointed 
Florida’s former Republican speaker 
of the house Richard Corcoran as the 
interim. In March, the board voted to 
abolish the school’s DEI programs, 
including the office of outreach and 
inclusive excellence, despite significant 

pushback from students, alumni, parents, 
and community members. 

The UFF will leverage its collective 
bargaining agreement with the state if the 
anti-education actions and policies do not 
stop, says Churchill.

“It’s corruption, and it’s really scary 
that it’s happening so quickly,” she says. 
“New College is a canary in the coal mine 
for what is wanting to be done across the 
country in higher education, but this is 
not going to be an easy takeover.”

Despite the political barrage in Florida 
and Texas and with other states poised 
to follow their lead, many in higher 
education refuse to step aside and allow 
erasure of the significant DEI progress 
made in recent decades. 

“I am not sure what the future will be, 
but I believe that we’ve made too much 
progress to go back to a point where we 
did not appreciate difference and the 
strength that it offers us as a society and as 
individuals,” says Baker.●

A student at the UNF SDS rally holds 
a sign with the university’s mascot 
denouncing the anti-DEI changes 
at New College of Florida. (Photo 
courtesy of Justin Nedrow Spinnaker 
Media Photography)



2022
®

Top Colleges for Diversity
2022

An Equal Opportunity Universi ty

This University of Kentucky alumnus has 
created an app to make exercising more fun.

Destin George Bell, a 2020 graduate of UK’s Gatton 
College of Business and Economics, is now the CEO 
and co-founder of the smartphone app Card.io, a 
gamified app that turns any outdoor movement into a 
social competition.

The app transforms users’ outdoor walking, running 
or cycling routes into a community-based game of turf 
war. As users move through part of a city they can claim 
it for their student organization, friend group or any 
community on the app. It also tracks personal fitness 
statistics like mile pace, distance and calories.

After graduating from UK, Bell moved to Austin, Texas, 
to take off with his idea. 

He added the founder of “Map My Run” as an advisor and 
shortly after, met Max Miranda, chief technical officer and 
co-founder of Card.io, through LinkedIn. The two have 
raised $1 million in funding from WM Investments and 
groups like Niantic Inc., the parent company of Pokémon 
Go. The popular game publisher took an interest in the 
pair’s unique idea to bring together fitness and gaming. 

“More than ever, people are looking for ways to make the 
things they need to do something they want to do, and 
gamification has shown to be the best way to do so,” Bell 
said.

Bell said his time in UK’s Gatton College played a role in 
inspiring him to create Card.io.

“UK exposed me to people doing things in technology, 
investing and entrepreneurship,” Bell said. “It made me 
realize if they can do it, so can I!”

FIND YOUR 
PASSIONS IN A 
COMMUNITY THAT 
SUPPORTS YOU
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Born from

From earning undergraduate and graduate 
degrees in Mexico to leading design strategy 
for the world’s largest playground equipment 
manufacturer, Gabriela Diego traced a 
winding path to her markets, innovation 
& design classroom. As a professor in 
Bucknell University’s Freeman College of 
Management, she balances insights gained 
from experience with a sense of wonder to 
prepare tomorrow’s innovation leaders. LEARN MORE

You can’t be so serious 
when thinking about a 
design problem. You  
have to stay curious.”

“
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EXPECT MORE
OPPORTUNITIES

WILLIAM H. BOWEN
SCHOOL OF LAW

Check out Bowen’s  
Center for Racial Justice at ualr.at/center

DIVERSITY 
WEEK
APRIL 23-29, 2023
Diversity Week is a time to recognize, embrace 
and celebrate unique identities, cultures and 
the rich traditions that comprise our campus 
community

 Now more than ever, 
business schools prioritize efforts to improve access 
for women and underrepresented students in both 
undergraduate and graduate programs and across 
related areas of study. An exemplary school for 
women in MBA programs, for example, is The George 
Washington University School of Business, where 
women make up nearly 60 percent of the enrollment 
(page 56). Paving the way for a more diverse real 
estate industry, higher education programs in 
Wisconsin, Colorado, and at a number of historically 
Black colleges and universities (HBCUs), aim to close 
long-standing gaps in demographic representation 

Special Report: 
BUSINESS SCHOOLS

and pay structures (page 62). The HBCU Founders 
Initiative involves seven schools and is focused 
on preparing students as next-generation Black 
entrepreneurs and business leaders (page 42). 

The 2023 INSIGHT Into Diversity Inspiring Programs 
in Business Award winners have been announced! 
We’re proud to showcase these outstanding 
colleges, universities, and organizations, all striving 
to create a more equitable and diverse workforce of 
the future (page 46).
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Initiative Empowers HBCU Students 
and Alums as Entrepreneurs
By Erik Cliburn

After enrolling at a historically 
Black university, Nigerian immigrant 
Olasubomi Olawepo was inspired 
by the sense of community he felt 
on campus. That feeling motivated 
Olawepo, a senior at Alabama A&M 
University majoring in computer 
science and software development, to 
create career networking software that 
helps connect students and 
alumni from historically 
Black colleges and 
universities (HBCUs).

“The culture is different 
[at HBCUs],” he says. 
“People really care about 
you, and it’s just an amazing 
support system.”

To develop his idea, 
Olawepo worked with 
the HBCU Founders Initiative, a 
collaboration of HBCUs, corporate 
partners, and nonprofit organizations 
that aims to shape the next generation of 
Black entrepreneurs and business leaders.

The HBCU Founders Initiative was 
launched in 2021 by San Francisco 
venture capital firm Nex Cubed to 
help advance startup businesses and 
entrepreneurial ideas proposed by 
HBCU students and alumni, referred 
to as founders. The initiative is 
partnered with seven HBCUs: Bowie 
State University, Elizabeth City State 
University, Morgan State University, 
North Carolina A&T State University, 
Prairie View A&M University, 
Spelman College, and Oakwood 
University. However, participation 
in the program is open to all HBCU 
students and alumni.

“Sometimes we’ll have students who 
are just about to graduate, sometimes 
we’re working with freshmen, and other 

times we’re working with alumni who 
graduated decades ago and are just 
excited to finally be in a space that caters 
to them as an HBCU founder,” says 
Miranda Perez, program coordinator. 

“As an HBCU grad myself, I 
can attest that we don’t have these 
opportunities exposed to us.”

A key component of the initiative 
is mentorship from 
investor advisers, most 
of whom are business 
owners from a range 
of demographic and 
industry backgrounds. 

Bill Quell, the 
owner and founder of 
ClickAwayMarketing, 
is an adviser who meets 
regularly with small cohorts 

of HBCU students and alumni to 
help them develop their startup ideas, 

connect with each other and business 
leaders, and identify funding.

“In business, in general, everybody 
seems to be playing a zero-sum game, 
which I don’t like because there is room 
for everybody,” Quell says. “By working 
collaboratively, we can all succeed.”

The relationships between the 
founders and investor advisers are 

invaluable and help create a 
sense of community among the 
participants, says Olawepo. 

“These programs are essential 
because they help you build 
something but also teach people 
at the same time,” he says. “It 
really helps to be able to connect 
with people who have actually 
done this before. The idea that 

I can send out an email and they’ll 
respond to me is something I never 
thought I’d be able to access.”

Olasubomi 
Olawepo

The HBCU Founders Initiative hosts a Summer Accelerator Showcase for HBCU 
students and alumni to present their product and business ideas to potential 
investors. (Photo courtesy of the HBCU Founders Initiative)

Bill Quell

BUSINESS SCHOOLS



Our DEI Mission: 
The Villanova School of Business (VSB) will be a leader in creating an 

inclusive, equitable and diverse community that serves all members  

and stakeholders and reflects the University’s commitment to  

equality, justice and mutual respect. VSB will also seek to increase  

the representation of underrepresented groups across race,  

gender, sexual orientation, ethnicity, socio-economic,  

religious and other social identities and backgrounds. 

 PROUD TO CHAMPION  

DIVERSITY, 
EQUITY &  
INCLUSION

Here’s What We’ve Been Doing:

•  Established DEI as a strategic priority in  
VSB’s 5-Year Strategic Plan

•  Launched the VSB Office of Diversity,  
Equity, and Inclusion

•  Integrating DEI throughout the curriculum 

•  Implementing training for faculty,  
staff and students

•  Creating space for safe and open 
dialogue

•  Promoting inclusive environments 
across VSB

•  Providing support for  
underrepresented members  

of our community

Visit us at bit.ly/vsbodei
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We’re  
  changing it.

We’re not waiting  
   for a better world. 

diversity.pitt.edu

Most of the Founders Initiative’s work 
is channeled through two accelerator 
programs. The fall pre-accelerator 
teaches participants the basics: how to 
speak with and connect to consumers 
and investors, identify target audiences 
and markets, secure funding, and 
prepare products for market. The spring 
accelerator serves intermediate-level 
founders who have fleshed out their 
startup ideas and are ready to scale their 
products for the marketplace.

“Programs like this help create 
ripple effects,” says Olawepo. “If I 
have a successful business, I can give 
back to my HBCU and they can give 
back too. The success of one Black 
person can lead to the success of a 
thousand Black people.”

In addition to its acceleration 
programs, the Founders Initiative 

regularly hosts speaker events with 
diverse leaders in the technology 
and startup industries, pitch 
demonstrations, and competitions for 
business ideas. 

Through the recently launched 
PowerUp program, the Founders 
Initiative partnered with the 
University of North Carolina 
Eshelman Institute for Innovation 
to invest in Black entrepreneurs who 
focus on improving health outcomes 
in underserved communities. In April, 
the organization plans to partner with 
the UNCF (United Negro College 
Fund) to host an in-person pitch 
competition in Washington, D.C.

“The [Founders Initiative] is a tiny 
step forward in breaking these barriers 
down and making it an even playing 
field for everybody,” says Quell.●

“In business, in 
general, everybody 
seems to be playing 
a zero-sum game, 
which I don’t like 
because there is 
room for everybody. 
By working 
collaboratively, we 
can all succeed.”

Bill Quell
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With flexible and affordable online options, Georgia College & State University 
(GCSU) can help accelerate your career. Explore high quality programs that 
U.S. News & World Report ranked among the best in the nation.

Graduate programs include:

LEARN MORE AT
gcsu.edu/graduate

• MS and DNP in Nursing, MS in Health 
   and Human Performance
• A variety of MAT, M.Ed., Ed.S., degrees in Education and Ed.D
   in Curriculum and Instruction
• Master degrees in Business Administration, Accountancy, 
   Management Information Systems, and Logistics and Supply Chain Management
• Master of Public Administration, Master of Criminal Justice

CONGRATULATIONS
to GCSU’s J. Whitney Bunting College of Business and Technology 
for receiving INSIGHT Into Diversity magazine’s
2023 Inspiring Programs in Business Award!

             INCLUSIVELY.
Across the Texas Christian University campus, we have 
developed thoughtful programs and resources to foster 
a community where all faculty, staff and students are 
welcome and respected. Like the Neeley School 
of Business’ award-winning Office of Inclusive 
Excellence that collaborates with internal 
and external stakeholders to develop and 
implement a school-wide strategy.

inclusion.tcu.edu
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Studies indicate that a majority of U.S. workers value 
diversity in the workplace and want their companies to 
implement inclusive policies. The INSIGHT Into Diversity 
2023 Inspiring Programs in Business Award winners are 
passionate about building programs that advance these 
ideals by providing access, academic support systems, 
skills training, mentoring, experiential learning initiatives, 
networking opportunities, community, and so much more. 
From entrepreneurship to fellowship programs, and from 
high schoolers to graduate students, their initiatives 
make a difference for first-generation, low-income, and 
underrepresented student groups who seek effective and 
innovative pathways to successful careers in business. 
Programs leaders, administrators, corporate partners, 
campus collaborators, and other individuals involved in 
creating and developing these programs deserve to be 
recognized, and INSIGHT Into Diversity is proud to honor 
their work with the Inspiring Programs in Business Award.
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ADC Management Solutions
Summer Youth Enrichment Program

The Summer Youth Enrichment Program (SYEP) offered by 
ADC Management Solutions (ADC-MS) prepares students 
from underrepresented backgrounds for employment. 
Sixty-four percent of the 155 students enrolled in last 
year’s program received job placements. Over the last 
several years, ADC-MS has increased private partner 
participation in SYEP. For example, Kaiser Permanente 
is a key partner in the weekly training series and is 
becoming a worksite for students interested in pursuing 
a career in the health industry. ADC-MS also works with 
private sector partners to design curriculum and deliver 
weekly training workshops on topics such as budget and 
time management, conflict resolution, decision-making, 
financial literacy, healthy living, and critical thinking and 
problem-solving. Ninety percent of participating students 
receive internships or externships.

Boston University
Questrom School of Business

The Questrom Ascend Fellowship at Boston University’s 
(BU) Questrom School of Business seeks to build a 
community for first-generation and underrepresented BU 
business students of color. Ascend offers programming 
centered on inclusive leadership, mentorship, navigating 
identity in professional spaces, understanding different 
types of professional opportunities, building a career 
community, and expanding on financial education and 
inclusive leadership skills. In just six years, the program 
has grown from 17 fellows in fall 2017 to 134 in fall 2022, 
supporting 209 students to date. Fellows have shared 
that Ascend has been instrumental in their finding a 
sense of community.

Drexel University
LeBow College of Business

Build Relationships in Diverse Group Experiences 
(BRIDGE) is an academic enrichment program designed to 
support underrepresented students at Drexel University’s 
LeBow College of Business. The program, created in 
2012, has served over 300 students. Retention and 
graduation rates exceed national and Drexel University 
standards. Developed on four pillars — academic 
excellence, community activism, social engagement, 
and financial literacy — BRIDGE creates an effective 
learning community through professional development 
opportunities, workshops, experiential learning, and 
community engagement. The program also features 
advising support, networking opportunities, a day of 
resource and professional development sessions, a spring 
break trip, and a weeklong trip that connects students to 
organizations via corporate site visits.

Georgia College & State University
J. Whitney Bunting College of Business and Technology

Started more than 30 years ago, the Center for Economic 
Education at the J. Whitney Bunting College of Business 
and Technology at Georgia College & State University 
hosts an immersive weeklong residential learning 
experience on entrepreneurship for high school students 
of color from Georgia and surrounding states. Program 
topics include how to start a business, the marketplace 
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and the free enterprise system, personal and business 
finance, operations and organization, management, 
marketing, public speaking, career development, and 
the college selection process, along with setting and 
defining life goals. About 20 students participate each 
summer, with each receiving a full scholarship covering 
program, housing, and meal costs. Students also have 
opportunities to connect with local business leaders and 
engage with peer mentors. 

Joint School of Nanoscience and Nanoengineering
North Carolina Agricultural and Technical State 
University and University of North Carolina at Greensboro

The Joint School of Nanoscience and Nanoengineering, 
an interdisciplinary program and collaborative college-
level unit between the historically Black North Carolina 
Agricultural and Technical State University and University 
of North Carolina at Greensboro, a Minority-Serving 
Institution, launched the post-baccalaureate Certificate 
in STEM (science, technology, engineering, and math) 
Entrepreneurship in 2021. As part of the program, 
which is expected to take six to 12 months to complete, 
students learn how to operate a business and the skills 
needed to establish their own startup companies or 
to work in academic, industry, or government sectors. 
They gain networking opportunities and complete 
entrepreneurial projects. The overall goal is to 
increase opportunities for African American and other 
underrepresented students to launch startup companies 
in the STEM disciplines. 

Kansas State University
College of Business

The Rise Up leadership development program offered 
by the Kansas State University College of Business 
supports students from underrepresented and historically 
marginalized groups. One hundred percent of participants 

graduate with a full-time job and all have at least 
one internship prior to graduation. In two years, the 
program has served 75 students. Rise Up Scholars set 
individualized academic, career, and personal well-being 
goals and attend group coaching sessions on leadership 
training co-taught by a corporate sponsor. First-year 
students meet with a peer mentor weekly and a career 
coach who focuses on how to land an internship and job, 
recommends areas of skills development, and suggests 
events or programs to attend. Campus internships, 
networking field trips, conference scholarships, and health 
and wellness opportunities are also offered.

Lehigh University
College of Business
Xavier University of Louisiana

Lehigh University College of Business and Xavier 
University of Louisiana (XULA) offer a new 4+1 program in 
which students engage in undergraduate studies at XULA 
and then one year of graduate management education at 
Lehigh. XULA students in liberal arts or STEM can enter 
Lehigh’s master of science in management program, 
earning a degree in 10 months. The unique combination 
of studies prepares graduates for industries ranging 
from health care to consulting and banking to brand 
marketing. Accepted XULA students are guaranteed 
generous scholarships. Additionally, a XULA rising senior 
who demonstrates exceptional leadership is invited to 
participate in the Lehigh Iacocca Global Village Immersion 
program, which brings together a global community of 
students and business leaders virtually in the spring and 
on campus in the summer.
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Pamplin
WelcomesYOU

The Virginia Tech Pamplin College of Business affirms strategic 
and intentional efforts that challenge the status quo and promote 
the diversity, equity, inclusion, and belonging (DEIB) of all
stakeholders. We are committed to people excellence and
building a model inclusive community that embraces academic 
excellence and cultural humility broadly. We are transcending 
with a renewed, data-driven focus to seize opportunities that 
address DEIB issues of the 21st century.

For more information about our programs, initiatives, and career 
opportunities, contact:

JANICE BRANCH HALL, PH.D.
Associate Dean for DEIB | deib@vt.edu | pampl.in/deib

Pamplin offers undergraduate and graduate programs in accounting and information systems, business information technology, finance, 
hospitality and tourism management, management, marketing, and real estate. 

We strive to“create a diverse, 
inclusive enviroment

 where all students, faculty,
 and staff can learn, grow and
thrive. Hokie Spirit, Ut Prosim, 

Belonging. We are building a
culture of belonging in Pamplin, in

the classroom, in a team project, in
study abroad, in student groups or

organizations, in the community and in the
business world. Diversity makes for better

decisions. Inclusiveness brings diversity to the 
table. Belonging is the springboard in action.

- Roberta S. Russell
Interim Dean
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Metropolitan State University of Denver
School of Hospitality

The School of Hospitality at the Metropolitan State 
University of Denver, a Hispanic-Serving Institution, 
supports its students through a range of initiatives. The 
School of Hospitality Concierge Services is a one-stop 
space for student services and career and academic 
advising. Students have opportunities to interact with 
diverse industry partners like the Hispanic Restaurant 
Association through mock interviews, panel discussions, 
and networking events. The Hospitality Learning Center, 
which consists of a LEED Gold Certified hotel, commercial 
conference space, state-of-the-art beverage testing 
laboratory, and commercial restaurant, offers training and 
educational opportunities. In 2023, an experiential lab will 
open for students in the brewing operations program. New 
classes are offered in cannabis management, gaming/
casino management, and international cuisines.

State University of New York at Binghamton
School of Management

The Transformational Leaders Program (TLP) at the State 
University of New York at Binghamton, serves first-year, 
second-year, and transfer students pursuing a management 
degree with uniquely tailored personal, academic, and 
career development opportunities. A goal of the TLP, 

which is led by the School of Management, is to help 
underrepresented student populations and those facing 
economic barriers that prevent access to an equitable 
education. Participants receive financial assistance through 
scholarships and with support for summer internship 
expenses. The program launched in 2021 and has grown 
from 20 students in its first year to 65 in 2023. Over 80 
percent of students have seen an increase in their GPA over 
the course of their involvement in the TLP. 

Suffolk University
Center for Entrepreneurship
Sawyer Business School

The Center for Entrepreneurship affiliated with Sawyer 
Business School at Suffolk University in Boston serves as a 
hub for innovation and new venture development in justice, 
equity, diversity, and inclusion. Two major initiatives focus 
on low-access students at local high schools. The first, a 
summer entrepreneurship course held on campus, engages 
rising high school seniors who explore entrepreneurial 
content and participate in career and college readiness 
training. Community members offer networking 
opportunities and mentorship. A second initiative partners 
with local organizations such as Junior Achievement and 
emphasizes entrepreneurship. The Center also organizes 
experiential signature events, including a design-a-thon, 
business pitch competitions, panel discussions, and a Start-
Up in Residence speaker series.

Temple University
Fox School of Business

The B4USoar program, offered by Temple University’s 
Fox School of Business, offers underrepresented junior 
and senior high school students the opportunity to 
attend college classes with free tuition and transferable 
college credits. The program recruits primarily Black, 
Hispanic, and Asian scholars from 22 of Philadelphia’s 
public and charter high schools. Each class has a peer 
mentor who offers support, encouragement, and tips for 
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college planning. Community professionals also provide 
career and skills development workshops. Since 2019, 
nearly 200 students have completed the program and 40 
were enrolled in fall 2022. Approximately 89 percent of 
participants received college credit.

Texas Christian University
Neeley School of Business Office of Inclusive Excellence

The Texas Christian University (TCU) Neeley School 
of Business’s Office of Inclusive Excellence focuses on 
recruiting, retaining, and supporting students to succeed. 
Their Accelerated Career Development Program works 
with the National Association of Black Accountants, Inc. 
to take part in the Accounting Career Awareness Program, 
which provides accounting, finance, and other business 
field learning opportunities to underrepresented high 
school students. Additionally, TCU’s Suit Up - Lead On 
initiative supports undergraduate students in financial need 
with personal branding consultations and professional 
attire. Added financial assistance for academic needs are 
provided by TCU’s Going the Distance Fund. Lastly, the 
JP Morgan Chase Inclusive Excellence Mentoring Program 
helps underrepresented students gain professional 
development skills and navigate career pathways.

University of California, San Diego

The Belonging Initiative is a collaborative effort 
between the University of California, San Diego’s Rady 
School of Management, Department of Economics, and 
Division of Extended Studies to develop immersive and 
comprehensive preparations for diverse students enrolling 
in the university’s new business economics major. The 
initiative is designed for socioeconomically disadvantaged 
and first-generation students enrolled in the major and 
will provide mentoring, academic support, social activities, 
and research and networking opportunities. The Business 
and Economics Mentoring Program (BEMP) is the first 

program launched under the umbrella of the Belonging 
Initiative. BEMP welcomed its first cohort of 20 students in 
fall 2022 and will continue to add 20 more each year until 
there are cohorts at all class levels.

University of California System

The University of California (UC) Summer Institute for 
Emerging Managers and Leaders (SIEML) is an all-
expenses-paid immersive business and career leadership 
program for second- and third-year undergraduates from 
historically Black colleges and universities (HBCUs) and 
Hispanic-Serving Institutions (HSIs) who have an interest 
in pursuing a graduate business degree. The systemwide 
initiative is administered by UC’s Office of the President. 
Each year, up to 50 of these undergraduates participate 
in an 11-day business leadership experience hosted by 
UC’s six business schools. Among program benefits, 
students admitted into a UC graduate business program 
receive, at minimum, a one-year full fee and tuition 
fellowship. A total of 368 students have participated in 
SIEML, with representation from 48 HBCUs and 28 HSIs. 

University of Cincinnati 
Carl H. Lindner College of Business
Withrow University High School of Business 

The University of Cincinnati Carl H. Lindner College of 
Business (Lindner) partners with Withrow University High 
School of Business (Withrow), a Cincinnati public high 
school, to offer college-level business courses and credit 
for underrepresented students. As part of the Pathway 
to Lindner Program, high school participants regularly 
visit Lindner to meet with underrepresented business 
students and learn about their experiences, majors, co-op 
employment, and career goals. Members of the Lindner 
Business Fellows Program, which serves Black, Latino, 
and Native American students, visit Withrow to mentor 
students, many of whom are first generation. Withrow 
participants are also invited to a three-day summer 
institute, where they stay in residence halls, take mock 
business courses, connect with Lindner faculty and staff of 
color, and meet with alums and corporate partners. 
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University of Houston

The Stimulating Urban Renewal Through 
Entrepreneurship (SURE) Program at the University 
of Houston connects students, local underresourced 
entrepreneurs, and experts from the Houston business 
community. Each student consultant is assigned three 
entrepreneurs from the Houston area and is tasked with 
helping to develop their business plans. During class, 
the students and entrepreneurs hear lectures from 
local experts, participate in discussions, and complete 
assignments that culminate in the development of 
business plans for each entrepreneur. As of 2022, the 
SURE Program has trained more than 400 students and 
launched or grown over 625 Houston-area businesses 
by educating more than 1,500 current and aspiring 
entrepreneurs, 77 percent of whom are Black or Latino.

University of Nebraska Omaha
College of Business Administration

The University of Nebraska at Omaha’s (UNO) College 
of Business Administration Prep Academy is focused on 
increasing college access and interest in business careers. 
The Prep Academy provides the academic skills, exposure, 
and support for all students. Prep Academy camps are 
held during Omaha Public School spring breaks and in the 
summer, with a focus on college prep sessions, math skills, 
career exploration, networking opportunities, overnight 
dorm experiences, and more. The camps are free, and 
scholarships are awarded. This fall, UNO anticipates 
enrollment of the first Prep Academy alumni. Overall 
program goals are to bolster local and national workforce 
diversity and break generational cycles of poverty through 
accessible and equitable higher education opportunities. 

University of Notre Dame
Mendoza College of Business

Alpha Phi Alpha Fraternity Inc. and the University of 
Notre Dame Mendoza College of Business announced a 
partnership in October 2021 to support the professional 
advancement and leadership of African American men 
through graduate business education. As part of the 
partnership, Mendoza offers a designated fellowship 
program, waives application fees to its graduate 
programs, including the Notre Dame MBA, waives fees 
for the Graduate Record Examination and the Graduate 
Management Admission Test, provides test preparation 
programming, and grants early access to Mendoza 
Graduate Business Career Development coaching and 
alumni mentoring. Mendoza also provides coaching 
throughout the admissions process, which includes a 
sponsored visit to campus during the Solidarity Summit 
admissions recruitment event that is focused on elevating 
inclusive leadership.

University of Wisconsin-Green Bay
Austin E. Cofrin School of Business

At the University of Wisconsin-Green Bay, a project known 
as Transcripts to Resumes within the strategic plan of 
the Austin E. Cofrin School of Business is designed to 
transition the educational process from a traditional 
focus on content (transcripts) to a modern focus on 
accumulated relevant experiences (resumes). Students 
are assigned a full-time advisor and faculty mentor. Other 
campus programming supports this initiative, including 
the Mentoring Project, which pairs first-generation college 
learners with working professionals, and the Charles 
Schwab Foundation Center for Financial Wellness, which 
educates students and the community about financial 
planning and well-being. 

     INSPIRING PROGRAMS IN  

 

 AWARD

2023

FROM

M A G A Z I N E



April 202354

University of Wisconsin-Madison
Wisconsin School of Business

The University of Wisconsin-Madison Wisconsin 
School of Business (WSB) has developed a 360 
approach to DEI framework to support its goal 
of making business and business education more 
representative and equitable. Using the framework, 
WSB has incorporated DEI initiatives and activities 
into its curriculum, created pathway programs for 
underrepresented faculty and staff, designed a DEI 
advisory committee, launched the Multicultural 
Center, and developed affinity groups for students to 
foster community and participate in events. WSB’s 
framework emphasizes the importance of inclusion in 
its course evaluations and co-curricular opportunities, 
ensuring that students can grow as leaders who value 
DEI. Activities include partnerships with corporations 
and institutions with shared goals, such as the 
Consortium for Graduate Study in Management, the 
Forté Foundation, and the PhD Project. 

University of Wisconsin Oshkosh 
College of Business

The University of Wisconsin Oshkosh (UWO) College of 
Business Information Systems mentorship program is in 
its inaugural year. The program is designed to connect 
underrepresented students with those in the discipline 
who share similar traits or backgrounds. The Hmong 
community is the first focus of the program since it is 
prominent in UWO’s region and a population of students 
that shows strong interest in the discipline. In addition, 
Hmong students struggle to land internships, and 
graduates receive inconsistent and disparate job offers. 
Participants will receive one-on-one support and gain 
networking opportunities. The program is expected to 
expand to other underrepresented communities and 
students going forward. Success will mean increases 
in reported self-efficacy, internship placements, and 
average pay of initial jobs postgraduation.

Virginia Polytechnic Institute and State University
Pamplin College of Business

The Office for Diversity, Equity, Inclusion, and Belonging 
within the Pamplin College of Business at Virginia 
Polytechnic Institute and State University (Virginia Tech) 
launched the Inspiring Possibilities Academy, a residential 
program designed to introduce underrepresented and 
underserved high school seniors to business careers. They 
also spearheaded the new Inspire Excellence Academy, 
a first-year student enrichment program to support 
underrepresented college students. Additionally, the office 
drives efforts to attract and recruit underrepresented and 
underserved undergraduates. Since hiring an assistant 
director for outreach, recruitment, and pre-collegiate 
programs, Pamplin has seen a 4 percent increase in 
underrepresented business students.●
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Together, we advance health care for everyone.
At UT Southwestern Medical Center, a diverse and inclusive environment is an organizational

 imperative. By working together, we leverage our collective power to catalyze advances in 

research, education, and patient care. We are proud to be recognized with the HEED Award for 

the fifth consecutive year and to be named a Diversity Champion for 2022.

Join our journey at utsouthwestern.edu/diversity.

“UT Southwestern stands on the side 
of those working to improve the world 
through affirmation of human dignity, 
kindness in our interactions with  
others, and respect for every individual 
in every encounter, every day.”  

Daniel K. Podolsky, M.D.

President
UT Southwestern Medical Center 

“The success of our missions for  
research, patient care, and educating the 
physicians, scientists, and health care 
professionals of tomorrow is ultimately 
fueled by expanding and appreciating 
diversity, equity, and inclusion.” 

Shawna Nesbitt, M.D.

Vice President and Chief Diversity, Equity,  
and Inclusion Officer
UT Southwestern Medical Center
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After repeatedly being passed up for 
advancement opportunities and raises 
and then later learning of the gender 
pay gap in her role as an event planner, 
Susanna McElroy decided it was time to 
make a change. 

McElroy is pursuing a career where she can prevent such 
inequities. As a current MBA student at The George 
Washington University (GW) School of Business, she 
serves as MBA Association president and is a fellow with 
the Forté Foundation, a nonprofit dedicated to women’s 
professional development and education.

At 35, McElroy enrolled in the MBA program 
with plans to pursue a career in product development 
or marketing. At GW, she’s found her voice and has 
come to value transparency with an employer and team 
collaboration, a culture reflected by her university, she says. 

Women account for a majority — 59 percent — of 
full-time MBA enrollment at GW School of Business, 
compared to an average of 41.4 percent among the 
Forté Foundation’s member institutions. Since 2011, its 
schools have seen a nearly 10 percent increase in MBA 
enrollment among women.

Beyond providing opportunities for women to pursue 
an MBA, business schools can advance women’s careers 
and help break down gender inequities by creating a 
culture of inclusion and support, connecting women 
with professional development opportunities, and 
teaching skills that address gender-related issues in the 
workplace, experts say.

(Left to Right) Maolina Tesha Boeva, Ebony Johnson 
Grey, and Raagini Bhalla walk through Duqués Hall in 
the GW School of Business. (Photo courtesy of Cindy 
Kane Photography)

Business School Strategies 
to Advance Women in MBA 
Programs and Leadership

By Nikki Brahm
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Such commitment is for the long 
haul because it will take another 132 
years to see true equality, according 
to the World Economic Forum’s 
“Global Gender Gap Report,” which 
benchmarks gender parity across 
economic participation and opportunity, 
educational attainment, health and 
survival, and political empowerment. 

Racial and pay equity are major 
career roadblocks for women. In its 
report “Women in the Workplace 
2022,” McKinsey & Company, a global 
management consulting firm, found 
that 21 percent of executive-level 
positions are held by White women and 
just 5 percent by women of color. 

Women make about 82 cents for each 
dollar that men earn. For Black women, 
it’s 63 cents, and for Hispanic or Latina 
women, that figure falls to 58 cents, 
according to 2021 U.S. Census Bureau 
data. However, younger generations 
have seen progress. Women under the 
age of 30 are paid the same or more 
than their male counterparts in 22 of 
250 U.S. metropolitan areas, according 

to the Pew Research Center. New York; 
Washington, D.C.; and Los Angeles 
are among the cities where early-career 
women earn the most relative to early-
career men.

“Women have 
historically, and this has 
gotten a lot better, suffered 
because of access,” says 
Susan Kulp, PhD, MBA 
programs director, and 
professor of accountancy 
at GW School of Business. 
“They’re not in the right 
places at the right times to 
have the informal networks 
that push them ahead.”

Research shows that 
these barriers stem from 
competitive office culture 
and persistent stereotypes 
surrounding women in 
business, says Corinne Post, 
PhD, Fred J. Springer Endowed Chair 
in Business Leadership, and professor 
of management at Villanova University 
School of Business. She researches 

workplace DEI (diversity, equity, and 
inclusion) with a focus on women 
serving on boards, on management 
teams, and in leadership roles. 

For decades women 
have outnumbered men in 
undergraduate programs, which 
may be one reason for the gender 
equity gap in MBA programs, but 
the recent attention paid to the 
issue by the media, consumers, 
employees, and in corporate 
culture has also resulted in a push 
for greater inclusion efforts on the 
part of employers, Post says.  

Along with offering professional 
development and networking 
opportunities so women can better 
envision themselves in executive 
roles, schools can offer student 
organizations and programs 
focused on underrepresented 
women in business as well as 

activities that are inclusive of everyone, 
she says. This will help all groups of 
people understand what it’s like to 
navigate male-dominated fields and 

Women account for a majority of full-time MBA enrollment at GW School of Business. (Photo courtesy of Cindy Kane Photography)

Corinne 
Post, PhD

Susan 
Kulp, PhD

College of Business
Diversity, Equity and Inclusion
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Diversity, Equity and Inclusion
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DEIB: More than 
an acronym

is about all of us, as a group – 
everyone at Gies is part of the 
diversity we value.

Diversity

is an intentional act of 
ensuring each person feels 
seen, heard, and valued at 
Gies, not just present.

Inclusion

is about locating and 
removing obstacles so 
everyone has equal access 
to opportunities at Gies.

Equity

is more than just feeling 
like you belong at Gies – it’s 
knowing that this place 
belongs to you.

Belonging
Anuj 
Mehrotra, 
PhD

ensure that White men in particular learn to become 
allies for women colleagues, Post says.

Greater representation in an institution’s workforce 
is also impactful, she says. This includes more women 
guiding curriculum on social and environmental 
responsibility, and adding positions tailored to promote 
DEI efforts within business schools.

“It takes more than just having one female leader at 
the top,” Post says. 

Another essential tool for advancing gender equity is 
building the body of research on the benefits of women 
in leadership, Kulp says.

GW School of Business institutes many of these 
initiatives. In addition to mentorship, professional 
development training, industry roundtables, and 
frequent alumni panels, the student organization GW 
Women in Business (GWWIB) hosts the annual 
GWWIB Spring Conference.

The school has many partnerships like the one with 
the Forté Foundation, which provides scholarships and 
professional development opportunities, and the Women 
in Bio’s Boardroom Ready program, which strives to 
advance women into boardrooms. 

For over a decade, GW has worked to promote 
women in business and to develop an MBA program 
that represents the boardrooms of the future, says 
Anuj Mehrotra, PhD, GW School of Business dean. 
Although the issue of gender inequity is a shared 
responsibility among many groups, higher education is 
also accountable, he says.

“We believe that creating a diverse 
classroom allows people to really feel 
comfortable in sharing their own voice 
and experiences, and that through these 
shared experiences, ideas will grow 
exponentially,” Mehrotra says.

Kulp sees the MBA as a tool that 
allows an individual to be a successful 
business leader across all disciplines 
with the added ability to focus on 
one specialty. She attributes the high enrollment of 
women in the MBA program at GW to gender equity 
embedded in the school’s culture.— reflected both in the 
classroom and in leadership positions at the institution. 

“Our [program’s culture] is not competitive,” Kulp 
says. “We nurture our culture of support and collegiality, 
so the comfort level in the classroom — speaking up 
across genders [and] across cultures — is very different 
than one might expect.”

The diversity in GW’s MBA program makes students 
feel comfortable about participating without fear that 
their ideas will be shot down, McElroy says. Through this 
peer support, she feels empowered.● 



Lorem ipsum

“Leavey Plus” represents an area of investment to 
reach the school’s future aspirations through    
student and faculty collaborations: Partnerships; 
Leadership; Unifying Purpose; and Sustainability

www.scu.edu/business
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Universities Strive to 
Close Diversity Gaps in 
the Real Estate Industry

By Nikki Brahm

BUSINESS SCHOOLS

Eliminating diversity gaps in 
the real estate profession is the focus 
of long-standing and new pathway 
programs at a number of colleges 
and universities. Demographic 
representation and pay structures are 
both in need of overhaul, studies show.

Only 5 percent of National 
Association of Realtors (NAR) 
members are Black, 5 percent are 
Asian and Pacific Islander, and 11 
percent are Hispanic or Latino, 
according to a member profile survey 
taken last year and based on 2021 
data. In contrast, 77 percent of NAR 
members are White.

In addition to the lack of 
representation, underrepresented 
groups in the field earn 
disproportionately low incomes. 
As members typically work on a 

commission pay structure, incomes 
are representative of these patterns. 
Residential White realtors reported 
a median gross personal income of 
$49,400 in 2020, while Black and 
African American realtors reported 
$16,700, according to the NAR report 
“Career Choices in Real Estate: 
Through the Lens of Gender, Race, 
and Sexual Orientation.” A variety 
of racial and ethnic trends impact 
this disparity, including length of 
time in the industry, the number of 
transactions made, ownership of a firm, 
and home prices by neighborhood.

ACRE Program
In Wisconsin, the Associates in 
Commercial Real Estate Program 
(ACRE) has operated for over a 
decade with a mission to expand 

diversity in the field. Founded by 
the Marquette University College of 
Business (Marquette Business), ACRE 
is a 24-week training program led by 
Local Initiatives Support Corporation 
Milwaukee, a community development 
financial institution, in partnership with 
three universities: Marquette University, 
the Milwaukee School of Engineering, 
and the University of Wisconsin-
Milwaukee School of Architecture & 
Urban Planning. 

Experts from these schools volunteer 
to teach students in the highly selective 
program — this year, 25 out of 100 
applicants were chosen. By May, the 
ACRE program is expected to have 
over 300 graduates.

Andy Hunt, Vieth Director for the 
Center for Real Estate at Marquette 
University, says the long-term goal of 
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INNOVATIVE.
APPLIED. 
GLOBAL.
At Eastern Michigan University’s College of Business,  
we are proud of our identity as an institution of 
opportunity. Our diverse student body thrives in our 
inclusive learning environment, and we are committed to 
preparing future leaders for the workplace of tomorrow.

Learn more about how an EMU degree will create  
your pathway to success.

emich.edu/cob

the program is to diversify real estate 
networks. Success is reflected by alumni, 
many of whom have developed major 
commercial real estate projects and hold 
impactful industry positions.

Despite challenges from the 2008 
financial crisis that resulted in the 
program’s pause in 2010, Hunt says 
community momentum led to the 
restart of ACRE in 2014. Since then, 

the curriculum has 
constantly evolved 
to improve student 
support and education.

“Higher education 
institutions have an 
obligation to be part 
of the educational 
aspect of supporting 
diversity efforts across 

all industries,” Hunt says. “If access 
starts with education, then our roles.— 
and our platforms — are incredibly 
important in terms of delivering real 

change in our world.”
Djade Denson, a Marquette College 

of Business alum, enrolled in ACRE to 
gain knowledge about real estate and 
related entrepreneurial opportunities. 
The program has already connected 
him with a network of industry 
professionals and taught him how to 

identify key stakeholders.
“[Whether] it’s someone in the city 

hall, or if it’s an alderman, or if it’s a 
financial institution where you’re seeking 
your lending, or if you’re searching for 
a strategic partner ... , [the program 
teaches] you the process of who to talk 
to at what point in time,” he says.

Andy Hunt

Milwaukee School of Engineering President John Walz, PhD, welcomes fall 2022 
students to ACRE. (Photo courtesy of Andy Hunt/Marquette University)
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The pursuit of
diversity,
equity, and
inclusivity are
crucial to the
current and
future success
of the College
of Business
Administration.

At the University of Nebraska-
Omaha, we are committed to
inclusion in the College of
Business Administration.

As an institution, we vow to create a culture of inclusivity,
address diversity, equity, accessibility, and inclusion through
our policies and procedures, while championing these
initiatives on the UNO campus and within the Greater Omaha
area.

Join our award-winning 
MBA program today!

visit: iun.edu/business

The only public institution of higher 
education with the Hispanic- 

Serving Institution (HSI) status in
Indiana.

Bachelors degrees in 
Business, with 
Concentrations in:

Accounting/Finance
Digital Marketing
Business Economics

SCHOOL OF BUSINESS AND ECONOMICS
INDIANA UNIVERSITY NORTHWEST

Masters degrees in: 

Business 
Administration
Management
Strategic Finance

 Questions? We'd love to hear 
from you!

 
219-980-6552

It’s important to expand diversity in the industry for 
greater perspective, he says.

“Oftentimes, people pursue real estate or pursue 
commercial projects without doing the necessary footwork 
to really understand the community,” Denson says. 

HBCU Programs
In addition to these efforts, historically Black colleges 
and universities offer new programs aimed at proficiency 
in the real estate industry. Some involve training led by 
nonprofit groups, professional development opportunities, 
and university specializations and majors.

For example, Alabama State University announced a 
partnership with the Alabama Association of Realtors in 
2022 to promote careers in the field by offering internship 
opportunities and homeownership education outreach. 
North Carolina Central University also launched a real 
estate specialization within the MBA program in 2021.

Since fall 2021, Grambling State University (GSU) 
in Louisiana has offered a minor in real estate through 
a collaboration with the W.P. Carey School of Business 
at Arizona State University (ASU). 
Students are able to take online real 
estate courses at ASU and transfer the 
credits back to GSU, says Mark Stapp, 
executive director of the master of real 
estate development program and Fred E. 
Taylor Professor in Real Estate at ASU.

“Ultimately, our objective is to 
incubate commercial opportunities for 
universities who don’t offer them, with 
the idea that if it becomes sufficiently 
popular, they now have the platform to create their own 
degree programs or minors,” Stapp says.

REAP Program
In 2022, the University of Colorado Boulder (CU 
Boulder) partnered with the nonprofit Project Real Estate 
Associate Program (REAP), a group dedicated to helping 
underrepresented professionals advance in the field. 

Graduates are eligible for CU Boulder’s Executive 
Certificate in Commercial Real Estate program, which 
is taught by CU Boulder faculty and commercial real 
estate professionals. Students gain opportunities for 
advancement in an industry that historically lacks 
significant diversity, says Michael Kercheval, PhD, 
Sherman R. Miller Executive Director of the Real Estate 
Center within CU’s Leeds School of Business.

“We’ve created better-trained real estate professionals, 
bringing broader perspectives to an industry that can have 
great impact on society,” says Kercheval. “Real estate touches 
the lives and livelihood of every person in society.— it’s 
where we live, work, shop, learn, worship, and play.”●
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Remembering the ‘Mother’ of 
the Disability Rights Movement

CLOSING INSIGHT

Judith “Judy” Heumann, a lifelong activist who was widely regarded as 
the “mother” of the disability rights movement, died March 4 at the age 
of 75. Heumann, who used a wheelchair since childhood as a result of 
polio, played a key role in the creation and enforcement of important 
legislation, including Section 504 of the Rehabilitation Act, the Individuals 
with Disabilities Education Act, the Americans with Disabilities Act, and 
the United Nations Convention on the Rights of Persons with Disabilities. 
She organized critical sit-ins and protests in New York City and San 
Francisco in the 1970s and was an early champion of the independent 
living movement. As a co-founder of the World Institute on Disability, 
she served as co-director for a decade. Starting in 1993, Heumann spent 
decades in federal service, including as the first special adviser for 
international disability rights at the U.S. State Department during the 
Obama Administration. Later, she served as a senior fellow at the Ford 
Foundation. In 2020, Heumann co-authored her memoir, “Being Heumann: 
An Unrepentant Memoir of a Disability Rights Activist,” and was featured 
in in the documentary “Crip Camp: A Disability Revolution,” an award-
winning, Oscar-nominated film that can be found on Netflix.

“Because the country was so 
inaccessible, disabled people 
had a hard time getting out 
and doing things — which 
made us invisible. So we were 
easy to discount and ignore. 
Until institutions were forced 
to accommodate us we 
would remain locked out and 
invisible — and as long as we 
were locked out and invisible, 
no one would see our true 
force and would dismiss us.”

Judy Heumann
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FLORIDA STATE UNIVERSIT Y  

COLLEGE OF BUSINESS
The mission of the Florida State University College of Business is to provide life-changing intellectual and educational 
opportunities for our students. Ranked No. 3 by U.S. News & World Report, the Department of Risk Management/Insurance, 
Real Estate and Legal Studies, the Dr. William T. Hold/The National Alliance Program in Risk Management and Insurance is 
one of the oldest and largest programs in the nation, and consistently secures a top spot among the nation’s universities. 

The College was founded in 1950 and currently over 7,000 students are enrolled in various undergraduate and graduate 
programs. Close interaction among students and faculty members is a hallmark of the program. Committed to the success 
of its students, the College holds several top 25 program rankings among public universities, including U.S. News & World 
Report’s No. 5 National Ranking for Real Estate and No. 8 ranking for the Best Online Graduate Business Program for 
Veterans. 

The College endeavors to provide students with exceptional learning experiences, meaningful engagement with industry, 
and intentional preparation for successful careers. To ensure student success, our goal is to educate students on the principles 
of building effective cultures and give graduates the competitive business advantage they need to succeed and thrive in the 
global business world.
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UofL harnesses the power of innovation and 
an entrepreneurial spirit to get breakthroughs 
to market faster, enhancing quality of life and 

driving progress for society.

Our unique curriculum, mentorship 
opportunities and financial support for 
underrepresented groups means big 

ideas come from a more inclusive student 
community which, in turn, boosts industry. 

BRIGHT IDEAS ARE BIG BUSINESS

hereandbeyond.louisville.edu

PROUD TO BE A NINE-YEAR HEED AWARD WINNER  
AND 2022 DIVERSITY CHAMPION


